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Date: ?\}L‘!g/?;é

Time: ___|1*D0aw

PREAMBLE

This AGREEMENT, hereafter referred to as the Agreement, entered into by the STATE OF
CALIFORNIA, hereafter referred to as the State or the State employer, pursuant to Sections
19815.4 and 3517 of the Government Code, and the CALIFORNIA CORRECTIONAL PEACE
OFFICERS ASSOCIATION, hereafter referred to as CCPOA, has as its purpose the
promotion of harmonious labor relations between the State and CCPOA,; establishment of an
equitable and peaceful procedure for the resolution of differences; and the estabiishment of
rates of pay, hours of work, and other terms and conditions of employment. In case of conflict
between this MOU and the Departmental policies/procedures, this MOU shall supersede.

The term “Agreement” as usaed herein means the written agreement provided under
Section 3517.5 of the Government Code.
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State Counter Proposal

Date Passed: March 4, 2025

Time Passed: 2‘.0@%} M

How Passed: In Person 1 Email

L1 TAd Countered [1Rejected

1.01  Recognition

A. Pursuant to the Public Employment Relations Board (PERB) certification, the State
recognizes CCPOA as the exclusive representative for Bargaining Unit 6 employees-ia of the
Department of Corrections and Rehabilitation {CDCR)/California Correctional Health Care
Services (CCHCS)-Unit-6.

B. Pursuant to Government Code Sections 19815.4 and 3517, CCPOA recognizes the
California Department of Human Resources {CalHR}), or their designee as the negotiating
representative for the State and shal! negotiate exclusively with the Director or their designee,
except as otherwise specifically spelied out in the Agreement.
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State Counter Rollover Proposal

Date Passed: A

Time Passed: Phos T

How Passed: : In Person [ Email

ﬁITA’d 1.6% g [J Countered CIRejected

2.01 Distribution of Literature

A.  CCPOA representatives requesting access to Bargaining Unit 6 employees and/or
designated non-work locations will check with the appropriate designated management
authority to determine availability of space for the distribution of information and/or
literature. Access to those locations may be restricted based on space availability and
operational necessity. A written list of CCPOA stewards and staff shali be furnished to the
State, and CCPOA shall notify the State promptly of any change.

B. CCPOA may use existing employee mailboxes and/or electronic mail for distribution of
information and/or literature. CCPOA assumes responsibility for the distribution of its own
literature, unless mailed through the U.S. Postal System addressed to individua
employee(s). } S
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Date: SOl

I
Time: llra

2.02 Worksite Access

A.  CCPOA stewards or representatives seeking access to the employees in a work or
secure area, or to review documents shall provide the department head or designee
with reasonable advance notice of the visit. Three (3) CCPOA Benefit Trust Fund
(BTF) representatives seeking access to employees at mutually agreed upon locations
to discuss benefits options for employees in BUS shall endeavor to give reasonable
advanced notice to the LRA of not less than five (5) days of when they will be at the
institution. Access to CCPOA/BTF representatives may be denied or delayed or limited
for reasons of safety, security, public order, or other business-related reasons. Access
to employees shall not be unreasonably withheid.

B. Access to work locations solely for the purpose of observation of the worksite, not
involving discussion with employees, may be granted with reasonable advance notice
with an appropriate escort. On occasion the representative may need to talk
confidentialty with the employee or take confidential notes. Under these circumstances,
management agrees, if requested by the representative, to ensure reasonable physical
separation between the escort, the representative and the employee. However, for
legitimate business-related reasons, the representative may be requared to take notes or
communicate with the employee at an alternate location.

C. CCPOArepresentatives and three (3) designated CCPOA BTF Representatives will be
eligible to apply for a CDCR Contractor’s ID subject to all applicable rules. Once
approved, they will be eligible to renew on a yearly basis. For initial IDs or for renewals
prior to the fifteen (15) days before expiration, CCPOA/BTF representatives may secure
IDs at locations in the Central and Southern regions, as well as at Headquarters in
Sacramento. The specific locations will be provided to the CCPOA Chief of Labor, or
designee. Renewals with less than fifteen (15) days before expiration shall be secured
only at Headquarters in Sacramento. § (f/v 1 m;{%};
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State Counter Proposal

Date Passed: 3/8/25

Time Passed: < ~ 00 )
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How Passed: [ In Person ] Email

U TA'd [ Countered [JRejected

2.03
A,

Access to Employees

CCPOA representatives shall be allowed access to Unit 6 employees while they attend
their respective Academies (during the cadets’ duty time) for up to two (2) hours during the
first week of each Academy cycle. The Department will schedule CCPOA to be the first
group to address new cadets. If CCPOA is unable to attend as scheduled by the
Department or elects not to attend at that time, CCPOA will be provided an alternate time
and day. CCPOA will provide the State the names of representatives who will be meeting
with the new employees one (1) week in advance of the meeting. The time of this access
shall be'mutually agreed to between CCPOA representatives and the Academy
Administrator or their designee and will fall within normal orientation hours. Academy
management staff {i.e., Correctional Administrator, Captain, Correctional Business
Manager, Staff Service Manager 111} has the right to be present during the presentation,
except that they may be asked to leave by the CCPOA representative for a short period of
time (generally fifteen [15] minutes} and they shall do so. The local CCPOA presenter shall
provide the local administration with a pre-planned agenda prior to the orientation. The
local administration shall be notified of any changes in the agenda prior to those changes
taking place.

CCPOA representatives shall be allowed access to off-duty employees while at the
Academy at a time mutually agreed upon by CCPOA and the Academy Administrator or
their designee. CCPOA will provide the State with the names of representatives who will
be meeting with the new employees one (1) week in advance of the meeting.

The State shall provide CCPOA a schedule of when each new Academy cycle begins at
least one (1) month prior to the beginning of each cycle.

At the beginning of each new Academy cycle, the State shall provide CCPOA with a
complete roster of the names and work locations of each new employee entering
Bargaining Unit 6.

Each CCPOA local Chief Job Steward and designee will have two (2) hours of access to
employees during the employee’s orientation at each facility, office, or other places of
employment. The local management and CCPOA will meet to pick a specific designated
time during this orientation for the CCPOA presentation,

Membership Packets and MOU: During both the Academy presentation and the orientation
mentioned in paragraph E. above, CCPOA may provide each new employee with a CalHR
approved packet of CCPOA information and a copy of the Unit 6 MOU. CalHR approval of
said packet of information shali not be arbitrarily or capriciously withheld.

The State shall provide CCPOA adequate meeting space and access to audio/video
equipment where available at the place the new employees are assembled for orientation.
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e-existing-practice-by-which-the-State-employer-and-federal-court-onthe-one-hand—and
the-Union-on-the-other-provide-one{H-hourofjointtraining {against any-‘code-of
silence’-o-each-Academy-class-shall-continue-The-State-erployer shall continue-to
endeaver-to-have such-training-early-in-the-Academy process-and-before-any-otherethies
croiring,

+——Beth-the-State-employer-and-the-Union-shall-continue-to-bear-its-own-respestive-costsfor
i h ol ring,

J——Sueh-training-shall-netecome-out-of the-Unien’s-allotment-of-time-deseribed in-sub-section
A-above,

K——H. CDCR agrees {o notify CCPOA HQ Membership Services in the first week of the
month of the names and work locations/geographic region to the extent known of PSAs
hired the previous month. These notifications may occur by e-maii.
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Time:
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Bulletin Boards

CCPOA shall have access to employee organization bulletin boards at alf work facifities to
post materials related to CCPOA activities. Any materials posted must be dated and
initialed by the CCPOA representative(s) responsible for the posting, and a copy of all
materials posted must be distributed to the Hiring Authority, camp commander, facility
head, or unit supervisor at the time of posting.

Where State-owned employee organization bulletin boards exist, the Department shall
provide reasonable bulletin board space for the exclusive use of CCPOA; or as an
alternative, at its expense, CCPOA may provide at each camp or facility one or more (as
described and limited in paragraph J.), with optional cover and lock, not to exceed 36" x
48 in size, and to be placed as described in paragraphs K. and L. Installation will be by
the Department. In those cases where the bulletin board is provided with a lock, the Hiring
Authority, camp commander, facility head, or unit supervisor shall be provided, at
CCPOA's expense, two (2) keys to the lock. Such keys will not be used except in case of a
safety hazard, or in violation of a no-strike provision or as such in paragraph E. herein;
even in such instances the key shali not be used without a reasonable effort to have a
CCPOA representative present. Any CCPOA bulletin board shall be installed in a location
consistent with institutional safety, security and operational needs.

If bulietin boards in a shack bar exist at facilities beyond those described below, CCPOA
shall only be entitled to share such boards and have reasonable space on such boards.

Nothing in this Article shall be construed to require the State to move or remove existing
employee or management bulletin boards from their present locations,

. CCPOA agrees that nothing illegal or which threatens the safety or security of the facility,

or which is of racist, sexist, obscene, defamatory (material which not only impugns the
character or reputation of the subject, but is also false) or of a partisan/political nature shall
be posted.

Materials posted by an employee of the State shali be posted on the employee’s own time.

Should CCPOA decide to place an exclusive bulletin board in a parole facility, size and
location shall be reasonably determined by local administration and board size shall be no
more than 2 feet by 3 feet.

Size and location of exclusive boards in new facilities shall reasonably be determined by
tocal administration after consultation with CCPOA and the board size shall be no more
than 3 feet by 4 feet.

When CCPOA has a local concern over the number of bulletin boards, the Hiring
Authority, camp commander, facility head, or unit supervisor and the CCPOA Cha}pter

Chief Job Steward shall meet to determine locations of the bulletin boards. A R/ anE ’Li o
! -

t

YA
-
ST A



Page 2

The number of bulletin boards and locations at each institution will remain the same. Any
alterations of existing practices must be locally negotiated and agreed upon by both sides.

CCPOA is allowed one (1} bulletin board in each Unit 6 parole office and camp.

As new institutions, camps, or offices are opened, the Hiring Authority, camp commander,
or unit supervisor, and the CCPOA Chapter Chief Job Steward shall meet to determine the
jocations of the bulletin boards at that institution, camp, or office.

CCPOA may add a literature distribution box andfor mailbox under each of the CCPOA
builetin boards, if it so chooses.

This section shall be administered in accordance with Arbitrator Bonnie Bogue's decision
on Case No. 39596-63a dated December 5, 1996.
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Date: 05.12.2025

Time: 5:07 pm

2.06  Chief Job Steward Assignment

A \Al Chief Job Stewards are assigned Super Seniority at the sole discretion of the

Chapter President. Once assigned Super Seniority, the DAl Chief Job Steward’s
Super Seniority can only be removed by the Chapter President.

B.  DAI Chief Job Stewards shall be given an assignment in accordance with DAI post

and bid/post assignment by seniority sections of sMO' This shall exclude Chief
Job Stewards’ positions at camps and institutional fire stations.

C.  In camps, CCPOA shall designate one (1) Chief Job Steward of D Camps (North), one
1) of DAl Camps (Central), one (1) of DAl Camps (South), and one (1) of California
1stitution for Women (CIW). Additionally, in CDCR Fire Stations, CCPOA shall designate

one (1) Chief Job Steward (North), one (1) Chic Job Steward (Central) and one (1) Chief
Job Steward (South).

D. Inthe PSA series, CCPOA shall designate two (2) Chief Job Stewards— one (1) North,

and one (1) South.

E.  The Parole Chapter President shall have the ability to designate two (2) Chief b

Stewards in the North and two (2) Chief Job Stewards in the South.
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Questionnaires

It is the intent of the State employer that all management questionnaires originated by the
DAI, DAPQ, and/or DRP not infringe upon the rights afforded to CCPOA under the Raiph
C. Dills Act. Copies of all management questionnaires directed toward employees and
originated by the Departments shall be furnished to CCPOA one (1) week prior to
questionnaires being distributed to employees. The State shall aiso furnish CCPOA, within
a reasonable time frame, a copy of all published findings from said study.

Other voluntary documents, questionnaires, surveys and the like (hard copy or electronic)
that are not originated by, but are facilitated by, CDCR shali be identified as voluntary and,
if hard copy, left in static locations for employee pick-up.
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State Counter Proposal

Date Passed: March 6, 2025

Time Passed: "4/

How Passed: In Person ] Email

LI TA’d [ Countered [IRejected

210 Representation on Committees/Groups

If a management-initiated committee or group (e.g., Healthcare Facility Improvement Program,
Space Committee, etc.) is developing a plan or policy on issues within the scope of representation,
CCPOA shall be provided a seat on the committee/group. The work of said committee/group shall
not be in any way construed as "Meet and Confer” as defined under the Ralph C. Dills Act. A copy
of official minutes, when taken, of said committee meetings shall be provided to the CCPOA
representative on the committee/group.

The Executive Use of Force Review Committee will be reconfigured into two (2) separate
segments;

Segment One will be conducted by Executive Management and designated staff who will review
all use of force incidents.

Segment Two (which will occur after and separate from Segment One) will be an after-action
review that will be the same day or the next day attended by the same eExecutive m-Management
that conducted Segment One, as well as a CCPOA representative. The CCPOA representative
will typically be the person familiar with the yard on or facility in which the incident occurred. As
such, the CCPOA representative may rotate to a different person for a different incident
depending upon the nature and iocation of the incident being discussed. In order to minimize
disruption of staffing/coverage, CCPOA will bring the fewest number of people fruly necessary to
serve as the incident representative.  The after-action review team will review use of force cases
to identify related issues, including, but not limited to, possible trends that may indicate a need for
additional training and/or misunderstanding of policies. During the Segment Two meeting,
Executive Management will make available the Incident Repori(s) (formerly known as the 837C)
related to the issues {e.g., training and/or misunderstanding of policies) to the CCPOA
representative. &
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Dues Deduction (See Appendix #9)

It is the intent of this section to provide for payroll deductions of CCPOA members in Unit
8, relative to dues and insurance programs. CCPOA dues, regular and general
assessments, and other membership benefit deductions properly and lawfully authorized
will be deducted by the State from the salary of each CCPOA member in an amount
specified by CCPOA and in accordance with State Controller's Office administrative
policies and procedures and transmitted to CCPOA. Amounts deducted shall be set by
CCPOA and changed by the State upon written request of CCPOA. CCPOA agrees to pay
charges for service in accordance with State Controller's Office administrative procedures.

The State agrees to provide prior notification of State Controller’s Office service rate
changes to CCPOA,

The written authorization for CCPOA dues deductions shail remain in full force and effect
during the life of this MOU.

CCPOA hereby agrees in consideration of forbearance by the State Controller, at the
request of CCPOA of the Controller's right to require a waiver from State employees of
any liability for inadvertence or error, as a condition of making payroll deductions for
payment to CCPOA pursuant to the Government Code Sections 1151 and 1152, and of
benefits accruing to CCPOA, as a result of such forbearance. CCPOA hereby agrees to
hold the State of California, the State Controller and their employees harmless from
liability for any errors in withholding or transmitting payroll deduction monies for CCPOA
except for liability to CCPOA for monies actually withheld, but not transmitted.
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Membership Dues

The State employer agrees to deduct and transmit to CCPOA all deductions authorized on
a form provided by CCPOA. The State employer agrees to deduct and transmit all
deductions during the life of this MOU and after the expiration of this MOU unti (1) a
successor agreement is reached, or (2} implementation of the State’s last, best and final
offer after negotiations, whichever comes first. Such authorized dues deductions shall be
remitted monthly to CCPOA along with an adequate itemized record of deductions.
CCPOA shall pay any reasonable costs incurred by the State Controller. The State
employer shall not be liable in any action brought by a State employee seeking recovery
of, or damages for, improper use or calculation of dues and CCPOA agrees to hold the
State employer harmless for any such action.

Any member may withdraw from CCPOA by sending a signed withdrawal letter to CCPOA.

The amount of membership dues shall be set by CCPOA and changed by the State upon
written notice from CCPOA. CCPOA agrees to notice all affected members any time there
is a change in membership dues.

CCPOA agrees to indemnify, defend and hold the State harmless against any claims

made of any nature and against any suit instituted against the State arising from its
checkoff for CCPOA deductions,

b
© 13 5
No provision of this Article shalt be subject to the grievance and arbitration procedure
contained in this MOU.
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4,02 Employee Services

Employee services will continue unless eliminated or modified by management because of
aconomic, program(s) or business-related reasons.
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Date: %/%/7/5
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Time: ;2\ \q‘ﬁ

4.03 State-Owned Housing

The State employer shall provide CCPOA with reasonable notice if state-owned housing
rates or utility rates are o be increased and shall Meet and Confer with CCPOA over such
increases.
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Date: 3/5 “ / 23

Time: ”“D{Q O

5.02 Savings Clause:

Should any provision of this Agreement be found unlawful by a court of competent jurisdiction or
invalidated by subsequently enacted legislation, the remainder of the Agreement shall continue
in force. Upon occurrence of such an event, the parties shail Meet and Confer as soon as
practical to renegotiate the invalidated provision(s).
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Labor-Management Meetings

CDCR/CCHCS, CCPOA, and CalHR agree to conduct labor/management meetings on an
as-needed basis if requested by either party, but in no event more than quarterly in order
to discuss on-going labor relations issues and in order to maintain on-going
comimunications and dialogue regarding, but not limited to: contract administration,
grievances and items of mutual interest to both parties or of concern to each party in
deneral. Representatives from each side shall participate in these meetings and shall
include one (1) person each from the management departments and Union’s bargaining
team. An agenda will be provided prior to the scheduled meeting. The parties reserve the
right on a case-by-case basis to add time sensitive, urgent items to the agenda. The party
adding such last minute items, however, shall come to the meetings with specifics and/or
documents relating to the underlying issue.

Unless mutually agreed otherwise by both parties, CDCR will continue to cenduct monthly
labor/management meetings at the local level consistent with local past practice to discuss
on-going local labor relations issues and maintain communication and dialcgue regarding
but not limited to: contract administration and items of mutual interest or of concern to
each party in an effort fo resolve issues at the lowest level. Agendas may be requested by
either party no later than five (5) business days prior to the meeting.
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State Rollover Proposal

Date Passed: 3//3;&5’

Time Passed: f67?m

How Passed: | [ In Person L] Email

O TA'd : L1 Countered [IRejected

6.01 Purpose
A.  This grievance procedure shall be used to process and resolve formal written grievances
arising under this MOU and other employment-related formal written grievances.

B. The purposes of this procedure are:

1.
2.

To resolve formal written grievances informally at the lowest possible level/step.

To provide an orderly procedure for reviewing and resolving formai written
grievances promptly.
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State Proposal

Date Passed: | (y~/()—2&
Time Passed: 5.3 ,; orm
How Passed: | (J In Person E L1 Email
CﬂTA’d L] Countered [IRejected
6.02 Definitions
A, A‘contract grievance” is a dispute between CCPOA and the State, or a dispute of one (1)

and made readtly accessnble at each and every institution, camp and parole office.

or more employees against the State, involving the interpretation, application or
enforcement of the provisions of this MOU.

A “policy grievance” (a non-arbitrable grievance) is a dispute between one (1) or more
employees against the State, or a dispute between CCPOA and the State involving
subjects not covered by this agreement and not under the jurisdiction of the State
Personnel Board (SPB). A policy grievance may be processed only to Step 3 {the
Birectorslevel) of this grievance procedure unless otherwise capped at a lower step in
this agreement, and is not arbitrable.

The following are merit system appeals under the jurisdiction of the SPB, and are not
grievable or arbitrable under this MOU. Complainants or appellants are placed on notice
that these following items should be appealed directly to SPB unless an initial
departmental appeals process has been spelled out in the CDCR Departmental
Operations Manual (DOM):

1. Exam appeals;

Adverse Action appeals (Government Code Section 19570, et seq.);
Merit complaints;

Whistle-blower complaints;

Equal Employment Opportunity complaints (see the DOM);

2 R

Appointment appeals; and
7. Withholds from certification (background investigations).

As used in this procedure, the term “immediate supervisor” means the individual, identified
by the Hiring Authority, who assigns, reviews and directs the work of an employee.

As used in this procedure, the term “party” means CCPOA, an employee or the State.

A “CCPOA representative” refers to an employee designated as a CCPOA steward or a
paid staff representative.

Grievances shall be filed on a mutually negotiated grievance form provided by the State,
3{,
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Time Limits

Each party involved in a formal written grievance shall act quickly so that the grievance
may be resolved promptly. Every effort should be made to complete action within the time
limits contained in the grievance procedure. However, with the mutual consent of the
parties, the time limitation for any step may be extended. To be effective, time extension
requests and responses must be in writing.

If there has been no mutually agreed-upon time extension, failure to respond to the
grievance within the specified time frames shall allow the grievant to file a grievance at the
next step. If this occurs, the higher step must respond to the grievance and may not return
it to a lower step. If Step 2 fails to respond to the grievance within the specified time
frames, the grievant or their authorized representative, within fourteen (14) calendar days,
may request and shall be entitled to schedule a face-to-face grievance conference locally
with the Step 3 representative and the CCPOA Field Representative attending
telephonically unless mutuaily agreed otherwise. The partties agree that the scheduling of -
this grievance conference will not be unreasonably delayed. The State’s specified time
frames shall be tolied during this fourteen (14) calendar day window and until the
grievance conference should one be requested.

Where mass grievances are filed or arguably frivolous/redundant grievance activity is
occurring, the CDCR Chief of Labor/CalHR Unit 6 Labor Relations Officer or CCPOA Chief
of Labor may temporarily freeze all grievance time frames and processing for those
grievances alleged to be in this category. If the State is to invoke this section, the CDCR
Chief of Labor/CalHR Unit 6 Labor Relations Officer shall contact CCPOA Chief of Labor,
prior to the freezing of the grievances, to arrange a meeting between the local CCPOA
Chapter, CCPOA Headquarters staff, institutional management staff, and departmental
Labor Relations staff, to meet locally within fourteen (14) calendar days on these issues
and/or problems associated with the frozen grievances. This shall occur prior to the
grievances being unfrozen and the time frames reinstituted. Once this meeting has .
ocourred, the State has fourteen (14) calendar days to respond to the grievances. This 3%3(3'?%

Subsectlon also applies to mini-arb. ”‘TM € 3?%?&
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6.04 Waiver of Steps

A

B.

The parties may mutually agree to waive the grievance procedure to the appropriate step
for resolution.

Where the lower step is able to resolve the issue or issues grieved, the grievance can be
redirected from the higher step to the lower step without the higher step answering the
merits of the grievance, but the lower step shall answer within the time frames allowed for
the higher step, upon receipt of an expedited transmittal. If the grievant is dissatisfied with
the lower step response, the grievance can then be advanced to the next step above the
higher step which should have responded to the grievance, with a copy to the initial higher

step. .\ 1) A S TR
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State Counter Rollover Proposal

Date Passed: | 06.10.2025

Time Passed:

How Passed: | [ In Persong [} Email

O TA'd (J Countered [1Rejected

6.05 Presentation

At any step of the grievance procedure, CCPOA may request that the State representative hold

a grievance conference. If the State representative agrees to hold a grievance conference and a

grievance conference is scheduled, the grievant and the CCPOA representative may attend

without loss of compensation. The grievance conference will not be scheduled on the yg/rievant’s .
RDO. . “’Eg%é L/ gﬁ ”‘EE ”5{5; ;i/g”i &/}l !ﬁ’
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6.06 Employee Rights
Each employee retains all rights conferred by Section 3512, et seq., of the Ralph C. Dills Act.
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Date: LR

Time:

6.07 Informal Discussion — Step 1

A.  An employee grievance initially shall be discussed with the employee’s invoived supervisor
"~ within thirty (30) calendar days of the alleged violation or after knowledge of same
reasonably should have been acquired. The involved supervisor shall render an immediate
response, if possible, or within ten (10) calendar days if they require further research.

B. [fitis clear that the supervisor does not have the authority to grant the grievance, they
must so state this fact to the grievant immediately on the appropriate worksheet. (See
Appendix ltem #1)

» C.  Theinvolved supervisor's resolution of the grievance at Step 1 shall be non-precedential.
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State Rollover Proposal

Date Passed:

Time Passed: | 5 5 Gy

How Passed: | [ In Person f Ui Email -

L1 TA'd U Countered LiRejected

6.08 Formal Appeal — Step 2

A.  If agrievance is not resolved at Step 1 to the satisfaction of the grievant, a formal

grievance may be filed no later than within ten (10) calendar days of the decision at Step
1.

B. However, if a CCPOA grievance is not initiated at Step 1, the formal grievance must be
filed within thirty (30) calendar days after the event or circumstances occasioning the
grievance, or within thirty (30} calendar days of the alleged violation or after knowledge of
same reasonably should have been acquired.

C. Aformal grievance shall be initiated in writing on the mutually negotiated grievance form
provided by the State, and shall be filed with the Hiring Authority or designee. Upon filing
of the formal written grievance, the institution or parole region shall assign the grievance a
number in accordance with Appendix Item #2 and record the number in the institution
grievance log. At the request of the Chapter President, or Chapter President’s designhee,

the institution grievance log pertaining to BU6 grievances shall be made avaitable for
review.

D.  Ifthe formal written grievance is not in the scope of authority of the Hiring Authority or
designee to grant, the grievant's CCPOA Job Steward may file the formal grievance
directly at Step 3 .of the grievance process, unless the grievance alleges a violation of an
MOU section which may be appealed to mini-arb pursuant to Section 6.13. These
grievances may not be filed directly at Step 3 (also commonly referred to as the third level)
under any circumstances.

E.  Prior to formally responding to the grievance, there shall be a grievance conference
between the grievant (if not CCPOA), CCPOA and the Hiring Authority or designee,
subject to the provisions of Sections 6.03 and 6.04. The Grievant will attend the grievance
conference without loss of compensation and the grievance conference will not be
scheduled on the grievant's RDO.

F.  Within thirty (30) calendar days after receipt of the formal written grievance, the Hiring
Authority or designee shall respond in writing to the grievance as the first formal level/step
of response (commonly referred to as the second level or Step 2 grievance response).
Decisions at this level are considered non-precedential.

G. Regardiess of who files the grievance, a copy of the grievance and the response shall be
mailed by the Hiring Authority or designee to the appropriate office of CCPOA (as
identified in Appendix ltem #2) and a copy hand delivered or mailed to the work address of
the local CCPOA representative. The postmark date of the grievance sent to the
appropriate office of CCPOA shall determine the date of the response.
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H.  This shall be the final level/step of review fdr any grievance involving the contents of a_

performance appraisal or an alleged POBR violation. g s
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6.13 Mini-Arb

A.  Grievances exclusively alleging a violation of Sections: 7.01, 7.03, 8.04, .01, 9.02, 9.05
(except D.), 10.01 G., 10.02 D., 10.06, 11.01, 11.03, 11.04, 11.08, 11.08, 11.12, 12.05,
12.06, 14.02, 14.06, 14.07, 14.08, 15.03, 15.12 J., 16.04, 17.01, 17.04, 17.07 (except B.),
17.12 {except D. {see 6.09] and E.), 18.04, 19.05, 19.07, 20.05 B., 20.06 E., 25.04, 26.02,
of this MOU, and where the grievance has not been resolved at Steps 1 or 2. CCPOA may
appeal the grievance to mini-arb which shall operate under the following rules:

B. Grievance Processing

1. Atthe conclusion of the Step 2 grievance conference, for any grievance which has
the potential of going to mini-arb, the initial grievance package, including any
CCPOA supporting documentation, will be lettered, i.e., the first page is lettered “A”,
the second “B", etc. The parties will initial the last page. Notwithstanding
6.13 B. 3. and 6.13 C. 10, the lettering phase is the last opportunity for CCPOA to
add any additional documentation. The LRA will attach the lettered, initial grievance
3 package to the Step 2 response, including any of the State’s supporting
g documentation, and mail to the appropriate CCPOA Office. For purposes of this
section “appropriate CCPOA Office” is as they are identified in Appendix #2. Upon
mailing the Step 2 response package, including any of the State's supporting
documentation, this is the last opportunity for the State to add any additional

documentation.

2. If during the Step 2 grievance conference either party requests an extension of the
Step 2 response time limits to investigate the grievance, the parties will recess the

grievance conference,

if the grievance conference is recessed, the parties will sign a written waiver form
recessing the grievance conference and establishing a date to continue the
grievance conference. Time extensions are limited to one (1) and may not exceed
fourteen (14) calendar days. If the State refuses to recess the grievance conference,
then CCPOA shali have fourteen (14) calendar days to issue a rebuttal to the Step 2
grievance response. This rebuttal shall become part of the grievance package
forwarded to the minj-arb coordinators. If CCPOA refuses to recess the grievance
conference, then CCPOA shall not be aliowed to rebut the Step 2 grievance

response.

3. ifthe Step 2 grievance response contains or relies in part on information that was
never discussed or raised in the Step 2 grievance conference, CCPOA shall have
fourteen (14) calendar days in which to add a rebuttal to the grievance package.

. 4.  If the grievance alleges violations of contract sections that are subject to the mini-arb
) process and contract sections that are not subject to the mini-arb process, the
grievant must choose between either:;
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State Counter Proposal

(1) dropping all of the contract sections subject to the mini-arb process and
pursuing through the normal grievance process the contract sections not
subject to the mini-arb process, or

(2) dropping all of the contract sections not subject to the mini-arb process and
pursuing the grievance through the mini-arb process.

The grievant must make this choice after the Step 2 response. The parties will work
collaboratively to ensure that the same issues are not pursued in multiple forums.

When the decision is made by CCPOA to take the grievance to mini-arb, the
appropriate CCPOA Office will send a letter to the LRA advising that the parties at
the local level meet and number the pages of the final grievance package (which will
include the Step 2 response package and CCPOA's lettered grievance package), 1
of however many pages, 2 of however many pages, etc. The parties will initial the
last page. The LRA will send the final grievance package to the appropriate CCPOA
Office within ten (10} calendar days.

If CCPOA ultimately decides to take a case to mini-arb, the appropriate CCPOA
Office will send a mini-arb request letter and the final grievance package to CDCR,
Labor Relations Office within one hundred (100} calendar days of the Step 2
response, The Mini-Arbitration Committee may change the language of this
paragraph if necessary.

C. Mini-Arbitration Procedures

1.
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The mini-arb shall be held at the local worksite or other mutually agreed upon
location.,

The arbitrator shall be selected from the list of mini arbitrators agfeed upon by the
parties.

The arbitrator shali review and decide multiple grievances at a time. The mini-arbs
will be held at least quarterly, as necessary, or when no less than eight (8}
grievances under this section are pending review or when otherwise necessary upon
mutual agreement.

Only the grievant, and their local CCPOA Job Steward and no more than two (2)
local management representatives may appear before the arbitrator to make an oral
presentation. If the grievant is unavailable, a local CCPOA representative may
accompany the local CCPOA Job Steward instead. The arbitrator shall make their
decision solely on the written record in the grievance, the grievance response(s), and
any oral presentation made at the arbitration proceeding.

The presentations shall be time-limited, consistent with the intent of this provision to
hold multiple grievance reviews in a single day. Only the arbitrator may ask the other
side questions. Labor Relations Representatives may represent the State on one (1)
grievance in a twelve (12) month period. CCPOA Field Representatives may
represent on one (1) grievance in a twelve (12) month period. CCPOA Rank and File
Vice Presidents and the CCPOA Executive Vice President may represent the
grievant on an occasional basis related to a specific heed. if the use of CCPOA Rank
and File Vice Presidents or the CCPOA Executive Vice President becomes
excessive, this issue will be addressed by the Mini-Arbitration Committee.

The CCPOA Job Steward and the grievant(s) will attend the mini arbitration
proceeding without loss of compensation. Upon giving reasonable advance notice,
but no less than fourteen (14) calendar days, the State shall accommodate a shift
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State Counter Proposal

change request from a grievant and/or a representative who is scheduled to work
first or third watch on the day of the mini-arb.

8. The arbitrator will issue a bench decision on each grievance. The decision of the
arbitrator is final and binding, but shall have no precedential value whatsoever,

7. The arbitrator shall have no authority to add to, delete, or alter any provisions of this
MOU, or any agreements supplementary thereto, but shall limit the decision to the

application of the MOU to the facts and circumstances at hand that are subject to
mini-arb.

8.  The cost of the mini-arb shall be borne by the loser of each case. Should there be a

dispute as to who “lost” the case, the arbitrator shall have the authority to apportion
the costs,

9. The State and CCPOA agree that no attorneys shall be used in this mini-arb
process. This prohibition includes anyone who has graduated from law school,
except the grievant.

10. The parties are limited at the mini-arb to presenting only the facts, documents, and
arguments presented during the lower steps of the grievance process. Supporting
documents may be added after the Step 2 response if said documents are obtained
as a result of a written information request submitted prior to the Step 2 response.

D.  The Mini-Arbitration Committee established January 2, 1998, will continue to meet on an
as-needed basis.

E. By mutual agreement between CalHR and CCPOA, grievances involving interpretations of
other sectlons of the MOU hot listed above may be referred to this process.
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CCPC RC LOVER PROPOSAL

Date: 06.06.2025

Time: 6:03 pm

6.14 Arbitration Costs (Except Mi -Arb)

The cost of regular arbitration shall be shared equally between the parties.
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State Proposal

Date Passed: | 06.10,2025

Time Passed: a\ ¢ !/jaf ¥

How Passed: | [J In Person ! .U Email

U TA'd 1 Countered [IRejected
6.16 Health and Safety Grievances

A.  ltis the intent of this Health and Safety Grievance Procedure to ensure a prompt response
to employees who feel that a situation exists which constitutes a danger to their safety and
heaith. Health and safety issues under this process would include such matters as;

1.

2
3.
4

o

7.

Unsafe structural conditions;
Defective or unsafe mechanical equipment (e.g., State vehicles);
Defective or unsafe electrical equipment (inciuding heating and air conditioning);

Health and environmental hazards, including but not limited to contaminated bio-
fluids;

Vector control;

Violation of acknowledged custodial rules or procedures which would constitute a
danger to the safety of the employee, worksite or the public; and

Fire protection equipment {i.e. alarms, extinguishers, ladders).

B. Steps

1.

Pagalof2

Any employee who experiences or observes any condition that may constitute or be
considered an immediate danger to the life, safety or health of staff shall immediately
consult their Step 1 (first level) or involved supervisor. The first line supervisor or
involved supervisor shall attempt to address or resolve the issue during the course of
that shift if possible. The supervisor’s resolution of the concern shall be
nonprecedential. If the first line supervisor or involved supervisor is unable to
address or resolve the issue or mitigate the immediate danger, the employee may
submit a written health and safety grievance consistent with Ssubsection B. 2. below.

The employee may submit a written health and safety grievance directly to the
Warden or their designee. The employee shall define in writing why they feel that a
particular health and safety grievance presents an immediate threat of great bodily
injury or loss of life, or a serious breach of security as defined in Subsection
paragraph A. 6. above. If at any point, CCPOA alleges other MOU violations (i.e.,
non-health and safety violations), those grievances will be processed in accordance
with the governing MOU sections, not this Subsection.

In response, Management will identify what steps have been taken to address the
health and safety concern and otherwise respond to the grievance within ten (10)
calendar days of receiving the grievance.

If the employee is dissatisfied with the decision of the Warden or their designee, they
may appeal in writing directly to the Associate Director or the designee through the
Office of Labor Relations which shall be the final step of this procedure and will be
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State Proposal

considered an exhaustion of administrative remedies for the heaith and safety
aspects of the grievance.

5. The appeal to the Associate Director or their designee must be emailed to

olrgrievance@cdcr.ca.gov, within ten {10) calendar days of receiving the response
from the Warden or their designee.

6. The Associate Director or their designee shall respond in writing to the grievant
regarding the health and safety grievance within ten (10) calendar days of receiving
the appeal. | | £ Sule

C. Nothing in this Ssection prohibits any BU6 member from filing a complaint directly with
Cal/OSHA.

@x= v SHbpm . ,

D. Nothing in this Ssection shall preclude or delay CDCR/CCHCS from implementing in

accordance with Section 27.01 of this MOU.
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Date Passed: 3/5/}25

Time Passed: o O‘?”ﬁh"i
‘f
How Passed: In Person ] Email

0 TA’d [ Countered []Rejected

7.02 Emergency Care

A, In case of staff injury or illness requiring immediate medical response, CDCR/CCHCS
shall ensure that medically necessary emergency medical response treatment and
transportation is available and provided twenty-four (24) hours per day to employees and
contract staff. If immediate hospitalization is required, the State shall take the employee to
the nearest hospital facility which is able to render the appropriate treatment and care in
the most expeditious means available.

B. The gathering of evidence shall not take precedence over the provision of prompt medical
treatment for the employee.

C. At each facility there will be a staff person on duty at all times who is authorized to call for
an ambulance where necessary for emergency medical reasons.

D. Where procedures are not currently so established, each State facility shall establish
procedures for the prompt evacuation and/or transportation of injured employees. The
State agrees to work with CCPOA through local Health and Safety Committees in the
development or review of contingency plans or procedures for providing emergency care,

particularly in those locales where ambulance service is not readily available for the
institution.

E.  Each institution, facility or camp shall maintain at least one (1) vebhicle in good operating
condition for the purpose of transporting injured employees if necessary.

F.  If circumstances permit, the employee’s personal choice of physician or medical facility will
be utilized. Employees may submit, in writing, their choice of personal physician to be
utilized in the event of an injury on the job.

G. Exceptin emergency circumstances, the Chapter President, or designee, shall be notified
in person or via a phone call (including voicemail) within two (2) hours after the incident
when an employee suffers a job related injury or ifiness {precipitated by an inmate such as
an assault, infectious disease) that requires the employee to be examined by
Departmental medical staff, or necessitates the employee to leave the institution for

treatment. This would aiso include injury or iliness from biohazard exposure, malfunction
of and/or stru{ctural deficiencies.
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CCPOA ROLLOVER PROPOSAL

Date: %I}q’l 25
Time: E 5 i O %C{

7.03 Report of Injury

A.  Atall times, supervisors of all employees must complete the appropriate “Report of Injury”
form within twenty-four (24 hours of being notified that a work-related accident has
resulted in physical injury to any employee. The supervisor shall provide the employee
with a copy of the completed Report of Injury form.,

B.  Any injury suffered by an employee not witnessed by their supervisor, shall be reported in
writing by the employee to their supervisor as soon as conditions permit.

C. ltis theintent of this provision to ensure that staff injuries are reported on a timely basis.
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7.04 Referral of Staff Assaults

A, With the consent of the employee, the Department shall take pictures, as soon as is
reasonably possible, of all visible staff injuries which are the result of an inmate assauit
and/or battery. The photographs will be included as part of the incident file. The incident
file will be maintained by the institution Investigative Services Unit (ISU).

B.  The Department shall repert notify the local CCPOA Chapter President or designee of
each staff assault via email, via copy of the Notice of Unusual Occurrence Report (NOU)
or by phone/text within a reasonable amount of time after the incident. te-thelocal-CCPOA
GhapterPresident-er-designes.

C.  The Department shall refer all cases involving an inmate assauit and/or battery, as defined
by existing laws, on a Bargaining Unit 6 employee to the appropriate prosecuting authority.

D. Each Hiring Authority shall have a joint labor/management committee that shall review all
staff assaults. A primary purpose of said committee shall be to review the circumstances
surrounding each staff assault and determine whether steps can be taken to reduce the
number of assaults. The committee shall be distinct from any "use of force” committees,
The committee shall meet on a regular basis to ensure that all assaults are reviewed
w;thin thirty (30) days of occurrence,
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3/ /2025

Safety Equipment (Escapes and Escorts)

The State shall determine the protective and safety equipment to be issued to employees
who are assigned to escape duty or escort/transportation duty. This equipment may
include firearms, mechanical restraints, chemicai restraints, communication devices,
badges, distinguishable clothing, CPR masks, combination vests, batons and other
equipment deemed necessary by the Departments.

Transportation Officers escorting on out-of-state frips, and not in uniform, may purchase
and use a belt badge during such trips.

DAl vehicles dedicated for transportation of inmates shall contain a radio or cellular
telephone capable of communicating with the California Highway Patroi. CDCR shall
ensure that each transportation team shall be eguipped with a State-issued smait phone.
In the rare circumstance a State cellular phone is not available, staff shall be permitted to
voluntarily bring their personal celluiar phone for State business use only. In such

instances, the empioyee will notify the Watch Office and provide the cellular telephone
number,




R

e

CCPOA ROLLOVER PROPOSAL

Date: 3/5'/2’-151

. bl g
Time:

7.07 CDCR Infectious Disease Control Plans

The parties agree each CCPOA Chapter President or designee will continue to be
actively involved in the annual review of Local Institutional Infectious Disease Control
Plans (| 8. , Aerosol Transmitted Diseases and Bloodborne Pathogens).
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CCPOA ROLLOVER PROPOSAL

Date: 3/5’/?”1 s~

Time:

7.08 Workgroup on Safety Equipment

During the term of this MOU, the State and CCPOA agree to convene a joint workgroup to
discuss safety equipment for Bargaining Unit 6 employees, including fopics such as comho
vests, batons, lethal and less lethal force options, and other safety equipment. This workgroup
shall meet quarterly, or as needed upcon mutual agreement,

This workgroup shall be composed of three (3) management members and three (3) CCPOA
members. CCPOA members will be released on Official Business (OB) time and shall suffer no
loss of compensation. CCPOA agrees to submit an agenda to the management committee
members no later than fourteen (14) days prior to the scheduled workgroup meeting date. If no
agenda is provided within this timeframe, the meeting will be cancelled. Minutes will be taken at

b e b b
W 3|5 K

the workgroup meeting.
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7.09 Exposure Record

A.  During the term of this Agreement, CDCR agrees to explore options and costs for Fire
Captains, camp officers and other BUB members who respond to mutual aid calls/fire
incidents to be enrolled in a Personal Exposure Recording *ER} rogram or sim i
exposure rect { keeping system.

B. CDCRC =f of Labor agrees to provide quarterly dates to CCPOA C
““““““““““ A mranrnman bhains ~oslored.
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8.01 Out-Service Training

A.  The State employer agrees to reimburse employees for expenses incurred as a result of
satisfactorily completing out-service training/education courses required and approved by
the Department. Such reimbursement shall be limited to:

1. Tuition and/or registration fees;

2 Cost of course-required books, uniforms, rentals, and PPE;

3. Transportation or mileage expenses;

4 Toll and parking fees; and

5. Lodging and subsistence expenses,

Reimbursement for these expenses shall be in accordance with the Business and Travel
Expense provision of this MOU.

B. If the State agrees with an employee’s participation in non-required, career-related out-
service training, the State employer shall reimburse the employee for up to fifty percent
{50%) of tuition and course-required books, within institution/region budgetary limitations.
This reimbursement shail be made only after the empioyee has satisfactorily completed
the training. Travel, per diem and miscellaneous expenses are not reimbursable. Normally,
attendance will be on the employee’s own time.

C. Anemployee who does not satisfactorily complete a training course as in A. or B. above,
shall not be eligible for reimbursement for expenses and shall agree to return any advance
payment received.

D. Anemployee or their estate shall receive reimbursement for authorized expenses if the
training is terminated prior to completion either:

1. Atthe convenience of the State, provided that the employee has satisfactorily
participated during the training: or,

2.  Because of death, profonged iliness, disability or other similar eventuality beyond the
control of the employee.

E. A4

The parties agree that training on rape prevention and sexual harassment awareness are

appropriate subjects for high priority consideration. "?"“g‘%éi (/ w p g} ﬁ%[}&
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8.02 Release Time for State Civil Service Examinations and Interviews

A. Upon giving reasonable advance notice, but no less than two (2) days, to their
supervisor, an employee otherwise qualified shall be permitted to participate in a State
Civil Service Examination during the employee's work hours if the examination is
scheduled by the State during such a pericd.

B. The employee participating in a State Civil Service Examination shall be allowed no
more than four (4) hours of official business time for travel and preparation. If they
require additional travel time, the employee will be allowed to use a reasonable amount
of either; accrued vacation credits, CTO, PLP credits, annual leave, or holiday credits
tirae.

C. Upon giving reascnable advance notice, but no less than two (2) days, the State
shall accommodate a shift change request from an employee who is scheduled to work
first watch on the day of a State-scheduled the examination, or from an employee who
is scheduled to work third watch the day before a State-scheduled the examination and
it the-examinatien-is scheduled to begin earlier than 1000 hours.

D. Employment interviews for eligibles on employment lists shall be considered part of
the examination process for purposes of this section; and shall also be entitled to the
travel and preparation time provisions in paragraph-Subsections A. and B. above.

E. Upon giving reasonable advance notice, but no less than two (2) days, the State shall
allow the employee to burn a reasonable amount of either accrued vacation credits,
CTO, PLP credits, annual leave, or holiday credits to attend interviews for lateral

Page 1of1 %













State Rollover Proposal

Date Passed: ) S RO e

Time Passed: 19,
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8.04 Research Projects

By requesting through the Warden/Associate Director, and with the approval of the Department
Director, an employee may use State facilities for the purpose of conducting research when the
employee is pursuing continuing education credits, is involved in a research project, oris
involved in other Department-approved training. The employee shall provide a project outline
indicating the purpose and scope of the project. The employee may request information as to
whether or not the Department is conducting research on a specific subject matter. The use of
State facilities shall not result in increased costs to the State nor shall the rights of clients, gﬁf g
patients, inmates, or students be compromised. or %
gl
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8.06 Class B Driver’'s License

A.  When a CDCR/CCHCS Hiring Authority determines that an employee needs to obtain a
Class B vehicle license, the Departments shall reimburse the employee for any deductible
or fee that the employee may be charged by their physician for conducting the
examination and providing the medical certification. Employees selected to obtain a Class
B vehicle license will incur no out-of-pocket expenses to obtain the license. Employees
shall be allowed to take the examination on State release time without loss of

compensation. The Department shall provide the appropriate vehicle for the Class B
examination.

B.  Only employees who possess a Class B license or permit with appropriate endorsements
will be permitted to operate a Class B vehicle.

C. Effectivethefirstday-ofthe-pay-periodfolowingratification and approvalefthe MOU,aAn
employee who is required by their Hiring Authority to obtain, maintain, and utilize a
Commercial Driver's License (CDL)_and/or a Class C License with a Firefighter
endorsement as part of their duties on a continuing basis shall receive a $200 per month
CDL pay differential.

D.  Eligibility for the CDL differential payment commences the pay period in which the

employee is required by the Hiring Authority to utilize a CDL consistent with Subsection C.
above.

E. The employee will continue to receive the CDL differential as long as they meet the
conditions of this Section.

F.  This CDL differential shall only be grievable up to Step 3 (CalHR) of the grievance

procedure. e
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9.01

A.  All performance reports shall be in writing and state whether or not the employee has been-—
performing their duties successfully. An overal rating of satisfactory or higher shall be
considered an indication of successful job performance. For reports utilizing numerical
points, an overall average of two (2.0) or above shall be considered as successful job
performance. There is to be no rounding.

1. Probationary performance reports shall be completed every three (3) months to keep
the employee adequately informed of progress on the job and shali only cover the
time since the previous report. The final probationary performance report may
summarize the previously issued probationary performance reports.

2. In DAI, annual performance reports shall be due on the employee’s birth date, and
only cover up to the immediate twelve (12) months prior to the due date of the report.
If the employee’s first annual performance report is due less than three (3) months
from completion of probation, the annual performance report will not need to be
compieted until the following calendar year, but will cover the entire period from the
final probationary performance report.

B. While in the process of completing the annual performance report or a probationary report,
the employee’s supervisor shall personaily meet with the employee to review the report,
any notes, documents, or audits utilized in preparing the report. Nothing of a negative
nature shall be mentioned in a performance report if the performance was not previously
documented and discussed with the employee during the rating period. Unless an
employee’s performance was of a continuing nature or the instance was particularly
egregious, a singular event shall not be the basis for a substandard rating. Generally,
employees who correct their performance to satisfactory during the rating period should
receive a standard or befter rating.

C. Performance reports shall, as a general rule, be completed and issued to the employee no
- later than thirty (30) days after the due date of the report. At the time an employee signs
their probationary or annual performance report, a copy wiil be provided to the employee.

D. The probationary period for all employees shall be one (1) year. PIEs must work twelve
{12} calendar months and physically work a minimum of 1,680 hours in order to complete
their probationary period.

E. Performance reports shall be maintained in an employee’s official personnel file in
accordance with each Department’s retention schedule, at which time it shall be removed
and given to the employee unless they request that it be destroyed.

F.  Lack of a current performance report shali not be utilized to deny a Merit Salary
Adjustment (MSA), promotion or transfer.

Page 1
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Time: AT IO

9.02  Supervisory File ‘ ‘

Except when a rejection on probation or an adverse action is being prepared, the notes and
documents which were used in preparing the report, or which have time limitations which have
lapsed, shali be removed from supervisory files upon expiration of the grievance time frame and
given to the employee unless they request that it be destroyed. This shall include any
documents which are maintained electronically. Any reference to adverse actions should not be
maintained in the supervisory file other than any reference to such in the most current
performance report. Upon written reguest from an employee, any document that is more than

one (1) year old must be removed from that employee's supervisory file.
f
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9.03 Location of, and Employee Access to, Files

A:  There shall be only one (1) official personnel file and one (1) supervisory work file
regarding each employee. An employee will have access to their personnel file,
supervisory file, medical file, and training or IST file. Access to investigative files shail be
pursuant to the Bodiford Stipulated Judgment dated November 4, 1991, Paragraph
Numbers 3, 4, 4a and 4b.-desision.

B. Anemployee may request an inspection of their official personnel file, by the employee or
the employee’s representative, at the employee’s work location. The Departments will
endeavor to schedule such file reviews in conjunction with other business travel proximate
to the employee's work location. For those personnel files maintained at a central location
not in close proximity to the employee’s worksite, the employee shall be provided a copy
of the information contained in their file upon request. CCPOA may, upon request of the
employee, send a representative to monitor the reproduction of the material.

C. Upon request, each employee shall be informed of the existence and location of any and
alt files, including electronic files pertaining to files in Subsection A. above, regarding said
emp!oyee and the employee or their representative shall have a right to inspect these files
during regular office hours, unless deemed confidential.

D. The Department shall follow the guidelines established by the Pubiic information Act and
Information Practices Act to ensure the privacy of the employee is not violated.

E. Each employee's personnel file, supervisory file, ERO file, and medical file shall contain an
inspection log. Any person reviewing the file shall sign and date the log, unless excluded
by law.

F. The Departments shall make best efforts to identify all existing employee files and to
notice CCPOA of what files exist and where.

G. Employee files shall be kept secure from unauthorized access.
[75 qaoe™
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Date:

Time;

9.04

CCPOA ROLLOVER PROPOSAL

Access and/or Release of Employee Files to Nondepartmental Persons

Unless released pursuant to court order or subpoena, information in the employee’s official
personne!, training/IST, medical, citizen’s complaint and/or supervisory files is confidential, and
wili be available for inspection only to the employee, their designee, the department head or
their designee, in connection with the proper administration of the Department's affairs and/or
supervision of the employee, and the employee shall be immediately informed of the service of
a subpoena requesting release of information from their file, or of a court order effecting the

same.

Should the Departmental response to a Public Records Act (PRA) submitted pursuant to Penal
Code 832.7 require release of documents from an empioyee's personnel files, including
investigative files, or any other document which includes the employee’s voice or image, the
Department shall provide written notice to the employee of the request which identifies the
documents the Department intends to release regarding that employee at least fifteen (15)
business days prior to the release. Upon written request of the affected employee, the
Department shall provide the employee or the employee’s representative a copy of the expected
disclosures related to that employee at least five (5) business days prior to the disclosure.
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CCPOA PROPOSAL

Date: M B ) A

Time;

9.07 Out-of-Classification Assignments

A.  Notwithstanding Government Code Sections 905.2, 19818.8, an employee may be
required to perform worl other than that described in the specification for their
classification for up to one hundred eighty (180) consecutive calendar days during a fiscal
year.

B. Out-of-Class When Required

If a department head or designee requires an employee, in writing, to work in a higher
classification for more than fifteen (15) calendar days, the employee shall receive a pay
differential of five percent (5%) over their normal daily rate of the class to which they are
appointed for that period in excess of fifteen (15) calendar days. if a department head or
designee requires, in writing, an employee to work in a higher classification for thirty (30)
consecutive calendar days or more, the employee shall receive a pay differential of five
percent (5%} over their normal daily rate of the class to which they are appointed from the
first day of the assignment. If the assignment to a higher classification is not terminated
before it exceeds one hundred twenty (120) consecutive calendar days, the employee
shall be entitied to receive the difference between their salary and the salary of the higher
class at the same step the employee would receive if the employee were to be promoted
to that class, for that period in excess of one hundred twenty (120} consecutive calendar
days. The five percent (5%) differential shall not be considered as part of the base pay in
computing the promotional step in the higher class,

C. Should any employee file suit against CCPOA seeking to declare this provision illegal, the
State shall indemnify for any costs incurred in defending itself.

D. The State shall not rotate employees in and out of out-of-class assignments for the
purpose of avoiding payment of an out-of-class differential.

E. Itis not the State's intent to select employees for out-of-class assignments based on
favoritism,

F. Itis not the intent of either party to circumvent any certified hiring or promotional list, or the
Merit System in general. Furthermore, the Hiring Authority shall choose employees for out-
of-class appointments from the current hiring list for the particular job classification for
which the employee is to be hired on an acting basis. if there is no appropriate current
hiring list or the list has been exhausted at the tocal facility or office complex, the State
shall assign the out-of-class duty only to those employees who are qualified to take the
examination for entry into that classification. Permanent employees who vacate positions
to accept out-of-class assignments shall have a mandatory right of return to their former
position and assignment, when possibie, upon the conclusion of the out-of-class work. Q

G. The parties agree to reopen this section upon issuance of a new out-of-class policy.

[ S
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Effective-the pay-period-foilowing ratification-and-approvalof the MOUpPayments made
pursuant to this section are not pensionable compensation for PEPRA members.
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9.08 Classification Proposals

The State agrees to notify CCPOA thirty (30) days in advance of classification proposals the
State presents to SPB that impact employees in Unit 6. CCPOA agrees to notify the relevant
department thirty (30) days in advance of classification proposals that CCPOA presents to SPB.
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CCPOA PROPOSAL

Date: -

Time:

9.10 Requests for Reinstatement After AWOL Separation

A.  Anemployee separated, pursuant to California Government Code Section 19996.2 (the
AWOL statute), shall be afforded a Coleman hearing by their Hiring Authority within ten
{(10) workdays after service of the notice of separation. The date of service is either the
date of personal service or the date of the mailing of the notice. Neither a failure to afford a
Coleman hearing nor the decision of the Coleman officer shall be subject to the grievance
and arbitration procedure of the collective bargaining agreement.

B. Requests for reinstatement after AWOL separation shall be handled solely through the

grievance and arbitration procedure of the collective bargaining agreement, beginning at
the third step.

If a request for reinstatement goes to arbitration, the arbitrator’'s authority shall be limited
to deciding the following: (1) whether the employee has a satisfactory explanation for their
absence; (2) whether the employee has a satisfactory explanation for failing to obtain
leave; and {3) whether the employee is ready, wifling, and able to return to work, and/or, if
not, whether the employee has leave from their Hiring Authority to be absent.

The arbitrator may order reinstatement only if the employee establishes satisfactory
reasons for the abhsence and the failure to obtain leave and if they are ready, willing, and

able to return to work or has leave to be absent. If the employee is reinstated, back pay
may be awarded.

C. |If CCPOA elects not to pursue arbitration as described in Subsection B, above, nothing in
this section precludes any employee from pursuing an appeal of a denial for a request for
Reinstatement from AWOL separation to the California Depariment of Human Resources.

‘ . h-ﬁ_t& @j,,g
i L ﬂ#d‘_,»
RRTIE 7% Li3b " “ﬁ%gﬁf 3he

S B P
P - y f/; £ LA 4

(Government Code section 19996.2)




CCPOA ROLLOVER PROPOSAL

Date: ol L

Time: A

9.11 Peace Officer Bill of Rights

The Peace Officer Bill of Rights, hereafter referred to as POBR, applies to all Peace Officers in
Bargaining Unit 6. Alleged POBR violations may be grieved up to the Hiring Authority's level, but
shall not be grievable nor arbitrable beyond this level. This section shall not constitute a waiver
of any of the appeal rights granted a Peace Officer under POBR, .
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CCPOA ROLLOVER PROPOSAL

Date: DRI

Time:

9.15 Course and Scope Protection - Defense in Civil and Criminal Actions

A. Civil Actions

1. This section is not designed to change the substantive rights and responsibilities of
either the State employer or an affected correctional employee. Rather, it is to
provide an alternative quick and less expensive (as compared to going to court)
process by which such rights and responsibilities are to be determined.

2. In any case where a bargaining unit member is sued civilly they may tender a
defense of the action to the State employer, using procedures agreed upon by

CCPOA and CalHR applicable to all Departmentai employees within ninety (80) days
of ratification.

3. This section will apply to ail civil actions filed against Bargaining Unit 6 employees on
or after the effective date of this MOU even if the events alleged occurred prior to this
MOU section becommg effective. If the State employer refuses the tender of
defense, then:

a. The State employer shall give to the employee a written, detailed statement
explaining the reasons for the decline of the tender;

b.  Said reasons shail comply with Government Code Section 995 et seq. with
regard to the rights and responsibilities of both the State employer and the
correctional employee (bargaining unit member};

¢.  If CCPOA believes that the tender of defense violates the rights of the
employee under Government Code Section 995 et seq. (and section 9985.2 in
particular), then CCPOA and CCPOA alone shall have the right to grieve the
propriety of the refusal of the tender of defense. Moreover, because time is of
the essence, the parties agree that any dispute concerning the interpretation or
application of this section shall be resolved through Section 6.11 and Section
8.12 (e.g., 6.12 C.) provided the employee first executes a waiver of any and ali
rights to challenge the denial of representation in some other forum, including a
court of competent jurisdiction. The grievant (CCPOA) and employer will have
the right to present testimony, statements and documents in support of their
respective positions in accordance with the foliowing:

(i} Al parties shall have the right to subpoena witnesses and documents,
and may asseit any and all privileges. Additionally, the adjudicator shall
refuse to issue or quash any subpoena upon a demonstration that the
production of the witness or document creates an undue burden or
significantly interferes with the ability to prepare for or defend agalnst an
underlying civil action. @ v
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{ii) If the adjudicator refuses to issue or quashes a subpoena based on a
demonstration as discussed in subparagraph a. above, the employee
shall be permitted to either proceed pursuant to Section 6.11 and 6.12
notwithstanding the adjudicator’s ruling, or elect to challenge the denial of
representation by proceeding directly to court under Government Code
Section 996 et seq. If the employee proceeds pursuant to Sections 6.11
and 6.12 despite the adjudicator’s ruling, the employee does not prevail,
then nothing in this section shall be construed to prevent the employee
from challenging the denial of representation just as if Sections 6.11 and
6.12 were never invoked.

(i)  Where the events leading to the denia! of representation give rise to both
criminai and civil liability, and a prosecuting agency makes a written
request to the State, the following shall occur;

(a) The Section 6.11 and 6.12 provisions of this section shali be stayed;
and, the employee and State shall jointly move the court in which
the civil action is venued to stay its proceedings until the criminal
matter is concluded.

(b) Inthe unlikely event that the civil court does not stay proceedings
pending completion of the criminal matter, then CCPOA shall have
the option of proceeding pursuant to Section 6.11 and 6.12. CCPOA
shall provide the State with a list of withesses and documents
requiring a subpoena because they are not available voluntarily or
through some other means of discovery. The adjudicator may issue
a subpoena for said withesses and documents unless a wrilten
objection is presented by a prosecuting authority in which case the
subpoena shall not issue. CCPOA may then elect to proceed
pursuant to Section 6.11 and 6.12 or proceed with other remedies.

(iv) Any decision rendered pursuant to this section shall be in accordance
with substantive law on the subject of the tender of defense by State
employees, including but not limited to Government Code Section 995 et
seq. and cases interpreting same.

Criminal Actions

1.

By written request to the Director, an employee may request legal representation
from the Department in a criminal matter brought against the employee, as a resuit of
an alleged act or omission arising out of the employees’ employment. This section
covers all criminal charges filed against Unit 6 employees, on or after October 1,

2001, even if the events underlying the charges occurred prior to the ratification of
the MOU.

If an employee requesting legal representation in a criminal matter brought on
account of an alleged act or omission arising out of the employee’s employment for
which the employee has been cleared by any departmental investigation or review,
the Department will provide the employee with legal representation in the criminal
action uniess and untii the Department obtains information which it contends

supports one of the conditions of withdrawal of defense under Government Code
Section 995.2,

The employee and their attorney will be provided with the detailed reasons for the
Department's denial or withdrawal of the request for representation. Neither the
denial nor the withdrawal shall be subject to the grievance and arbitration procedure.

However, in the event that the Department denies the employee representationin a
b ‘J '[ e




criminal matter (whether the Department has cleared the employee or not) arising
out of the course and scope of employment, and the employee is subsequently
acquitted of all charges, or the charges are dropped or dismissed by a Court in their
entirety without the employee suffering any sentence, penalty, fine, service or
diversion, the Department shall reimburse the employee for all reasonable attorneys’
fees and costs incurred in defense of the criminal matter.
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State Proposal

Date Passed: | 06.08.2025

Time Passed: L_! 165 o

How Passed: In Person 1 Email

L TA'd [ Countered [IRejected

10.04 Peace Officer/Fire Captain and Miscellaneous Retirement Plans

Retirement benefit formulas and contribution rates for State employees are specified in the
Government Code as summarized below. No provision of this article shall be deemed grievable
or arbitrable under the grievance and arbitration procedure, except any claim of clerical etror
concerning an employee’s retirement benefit shall be grievable up to CalHR's level.

L. Peace Officer/Firefighter (PO/FF) Retirement; PO/FF A Retirement Formula (3% at
age 50}, PO/FF B Retirement Formula (2.5% at age §5), and Pubiic Employees’
Pension Reform Act Formula (2.5% at age 57)

A.  Unit 8 PO/FF retirement members first employed by the State prior to January 15,
2011, are subject to the PO/FF A retirement (3% at age 50) formula.

B. Unit 8 PO/FF retirement members first employed by the State on or after January 15,
2011, and prior to January 1, 2013, are subject to PO/FF B retirement (2.5% at age
55) formula as provided in Government Code Section 21363. The PO/FF B
retirement formula does not apply to:

. Former State employees who return to State employment on or after January
15, 2011,

. State employees hired prior to January 15, 2011, who were subject to the
Alternate Retirement Program {(ARP);

. State employees on approved leave of absence prior to January 15, 2011, who
returns to active employment on or after January 15, 2011; or '

. Persons who are already members or annuitants of the California Public
Employees Retirement System as State employees prior to January 15, 2011,

The above categories are subject to the PO/FF A retirement formula.

C. Employees who are brought into CalPERS membership for the first time on or after
January 1, 2013, and who are not eligible for reciprocity with another California
public employer as provided in Government Code Section 7522,02(c) snall be
subject to the “PEPRA Retirement (2.5% at age 57) Formula.” As such, the PEPRA
changes to retirement formulas and pensionable compensation caps apply only to
new CalPERS members subject to PEPRA as defined under PEPRA.

D. The table below lists the PO/FF age/benefit factors for PQ/FF A, PO/FF B, and
PEPRA POJFF retirement formulas.
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State Proposal

Age at Retirement PO/FF A Formula PO/FF B Formuia PEPRA PO/FF
(3% at age 50) {2.5% at age 55} Formula
G.C. 21363.84 G.C. 21363 (2.5% at age 57)
G.C. 7522.25(¢c}
Employees hired prior | Employees first hired | Employees eligible for
to January 15, 2011 on and after January | CalPERS Membership
15, 2011 and priorto | for the first time on and
January 1, 2013 after January 1, 2013
50 3.000 2.000 2.000
51 N/A 2.100 2.071
52 N/A 2.200 2,143
53 N/A 2.300 2.214
54 N/A 2.400 2.286
55 N/A 2.500 2.357
56 N/A N/A 2,429
57 N/A N/A 2.500

Employee Retirement Contribution

1. As stated in Government Code Section 20683.2, PO/FF members shall
contribute an additional one percent (1%) employee retirement contribution.
Effective July 1, 2013, Unit 6 PO/FF members shall contribute twelve percent
(12%) of monthly compensation in excess of $863 for retirement.

2.  Effective July 1, 2014, PO/FF members shall contribute an additional one
percent (1%} retirement contribution, making their total contribution thirteen
percent (13%) of pensionable compensation, in excess of $863 for retirement.

Final Compensation

Final Compensation for an employee, who is employed by the State for the first time
and becomes a member of CalPERS prior to January 15, 2011, is based on the
highest average monthly pay rate durihg tweive (12) consecutive months of
employment.

Final Compensation for an employee, who is empioyed by the State for the first time
and becomes a member of CalPERS on or after January 15, 2011, is based on the
highest average monthly pay rate during thirty-six (36) consecutive months of
employment.

Il. State Miscellaneous and Industrial Members {First Tier): First Tier A (2% at age 55),

First Tier B (2% at age 60), and (PEPRA) First Tier (2% &t age 62)
Formulas/Contribution Raie/Firal Compensation Sarnabls
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State Proposal

A.  Unit 6 First Tier retirement members first empioyed by the State prior to January 15,
2011, are subject to the First Tier A retirement (2% at age 55) formula.

B.  Unit 6 First Tier members first employed by the State on or after January 15, 2011,
and prior to January 1, 2013, are subject to the First Tier B retirement (2% at age 60)
formula as stated in Government Code Section 21353. The First Tier B retirement
formuia does not apply to:

o Former State employees who return to State employment on or after January
15, 2011;

e State employees hired prior to January 15, 2011, who were subjeot to the
Alternate Retirement Program (ARP);

. State employees on approved leave of absence prior to January 15, 2011, who
returns to active employment on or after January 15, 2011, or

. Persons who are already members or annuitants of the California Public
Employees Retirement System as State employees prior to January 15, 2011.

The above categories are subject to the First Tier A retirement formula.

C. Employees who are brought into CalPERS membership for the first time on or after
January 1, 2013, and who are not eligible for reciprocity with ancther California
public employer as provided in Government Code Section 7522.02(c) shall be
subject to the “PEPRA Retirement (2% at age 62) Formula.” As such. the PEPRA
changes to retirement formulas and pensionable compensation caps apply only to
new CalPERS members subject to PEPRA as defined under PEPRA.

D. The table below lists the First Tier age/benefit factors for First Tier A, First Tier B,
and PEPRA First Tier retirement formulas.

Age at Retirement | First Tier A Formula | First Tier B Formula PEPRA First Tier
(2% at age 55) {2% at age 60) Formula
G. C. 21354, G.C. 213583 {2% &t age 62)

G. C. 7522.20

Employees hired prior | Employees first hired 1 Employees eligible for
to January 15, 2011 on and after January | CalPERS Membership
15, 2011 and prior to ! for the first time ch and

January 1, 2013 after January 1, 2013

LRt

|

50 1.100 1.092 | N/A

51 1.280 1.156 i N/A

52 1,460 | 1224 | 1.00

53 1.640 i 1.296 1.100

54 1.820 1376 i 1,200

55 2.000 | 1,460 | 1.300

56 .2.064 | 1,562 1.400

57 2.126 i 1.650 | 1,500

58 2.188 ! 1.758 : 1,600 ,
59 2250 1.874 - 1700 O\
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State Proposal

60 2314 2.000 1,800
61 2.376 2.134 1.900
62 2.438 2272 2.000
63 2.500 2.418 ' 2,100
64 2.500 2418 2.200
65 2.500 2.418 | 2.300
66 2.500 2.418 | 2,400
67 2.500 2418 | 2.500

E. Employee Retirement Contribution

1.  As stated in Government Code Section 20682, effective May 16, 2011,
miscellaneous and industrial members in the First Tier retirement or the ARP,
subject to Social Security, shall contribute eight percent (8%) of montnly
compensation in excess of $513 for retirement.

2.  Miscellaneous and industrial members in the First Tier retirement or the ARP
not subject to Social Security shall contribute nine percent {8%) of monthly
compensation in excess of $317 for retirement.

3. Asstated in Government Code Section 20683.2, effective July 1, 2013,
Industrial members, including ARP members, shall pay an additional one
percent (1%) retirement contribution. Accordingly, industrial members who
participate in Social Security shall contribute nine percent (9%) of pensionable
compensation in excess of $513 for retirement, effective July 1, 2013.

4. Industrial members in the First Tier retirement or the ARP not subject to Social
Security shalt contribute ten percent (10%) of monthly pensionable
compensation in excess of $317 for retirement.

F.  Final Compensation

Final Compensation for an employee, who is employed by the State for i first time
and becomes a member of CalPERS piior to January 15, 2011, is based on the
highest average monthly pay rate during twelve (32) consecutive months of
employment.

Final Compensation for an employee, who is employed by the State for the first time
and becomes a member of CalPERS on or aftar January 15, 2011, ig based on the .
highest average monthly pay rate curing thirty-six (36) consecutive months of
employment.

li. State Safety Member Retirement: State Safety A Fomula (2.5% at aoe 58), Stale
Safety B Formuia (2% at age 55), and Pubiic Ernployess’ Fension Heforing Act
(PEPRA} State Safety Retiremeant Formula (2% at age ST Coniribution Rate/Final
Compensatlon Earnable

A.  State Safety retirement members first employed by the State prior to January 15,
2011, are subject to the State Safely A retirement formulz.

B. State Safety retirement members first ernployed wy the State on or after vanuary 15, «
2011, and prior to January 1, 2013, and qualify for CalPERS membership are subject i;‘pmf’\
. ‘E«.&Q ' F
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State Proposal
to the State Safety B Retirement Formula as stated in Government Code section
e 21368. The State Safety B retirement formula does not apply to:

. Former State employees who return to State employment on or after January
15, 2011;

. State employees hired prior to January 15, 2011, wno were subject o the
Alternate Retirement Program (ARP);

. State employees on approved leave of absence prior to January 15, 2011, who
return to active employment cn or after January 15, 2011; or

. Persons who are already members or annuitants of the California Public
Employees Retirement Sysiem as a State employee prior to January 15, 2011,

The above categories are subject {o ine State Safetly A retirement formula.

C. Employees who are brought into CalPERS membership for the first time on or after
January 1, 2013, and who are riot eligible for reciprocity with ancther California
public employer as provided in Goverrment Code Section 7522.02(c) shall be
subject to the “PEPRA Retirement Formuia.” As such, the PEPRA changes to
retirement formulas and pensionable compensation caps apply only to new CalPERS
members subject to PEPRA as defined under PEPRA.

D. The tabie below lists the age/benefit factors for the State Safety A, State Safety B
and PEPRA State Safety retirement formulas.

n Age at Retirement State Safety A State Safety B PEPRA Siate
5 Formula Formula Satety Formula
{2.5% st age 55) {2% ut age 55) {2% wt age 57)
G.C. 203694 $.C. 21369 1,0, 7T822,25(b)
Employees hired prior | Employees first hired Employees
to January 15, 2011 on and after January aligible for
15, 2011 and prior to | CalPERS
January 1, 2013 i Membership for
i thefirst time on
and after January

| 1, 2013
50 1700 5426 1,426
51 1,800 152 ; 1.508
52 1.900 1.628 1,500
53 2.000 1,742 1.672
54 2.250 ; 1,866 1 1.754
55 2.500 | 2,000 1.836
56 N/A /A ; 1.918
57 and over NIA | NJA | 2.000
\/\ E. Employee Retirement Contribution
)

Effective July 1, 2014, State Safety members shall contribute eleven percent (11%)
of pensionable compensation in excess of $317 for retirement.
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State Proposal
Final Compensation
Pursuant to Government Code section 20035, final compensation for a Unit 6 State

Safety employee, who is employed by the State for the first time and becomes a
member of CalPERS prior tu Januery 15, 2011, is based on the highest average

monthly pay rate during twelve {12) consecutive months of employrent.

Pursuant to Government Code section 20037.15, final compensation for a Unit 6
State Safety employee, who is embployed by the State for the first time and becomes
a member of CalPERS on or after January 15, 2011, is based on the highest

~average monthly pay rate during thirty-six {36) consecutive monihs of employment.

iV. Second-Tier Retirement Plan

Unit 8 members may participate in ihe Second-Tier retirement plan as prescrnpsd by
Government Code Section 21070.5.

A.

Page 6 of 8

Second Tier members first employed by the State and subject o CalPERS
membership prior to January 1, 2013, are subject to the Pre-PEPRA Second Tier
retirement formuia.

Employees who are brought into CaiPERS membership for the first fime on or after
January 1, 2013, and who are not eligible for reciprocity with another California
public employer as provided in Government Code Section 7522.02(c) shall be
subject to the "PEPRA Retirement Formula.” As such, the PEPRA changss to
retirement formulas and pensionable compensation caps apply only to naw CalPERS
members subject to PEPRA as defined under PEPRA. :

The table below lists the Second Tier age/benefit factors for the Pre-PEPRA and
PEPRA retirement formulas.

Age at Pre-PERPRA Forimula PEPRA Fommuta
Retirement {1.25% 2t age 65) {1.25% =t age 87}
Employeas first hired and Employees eligible for
subject to CalPERS CalPERS Membership for the
Membership prior to January | first time on and after January
1, 2013 1, 2013
50 0.500 | N/A
51 0.550 ! N/A
52 0.600 0.650
53 0.650 : 0.690
54 0.700 : 0.730
55 0.750 0.770
56 0.800 | 0.840
57 0.850 0.850
58 0.900 | 0.890
59 0.950 1 (3.930
60 1.000 (.970
61 1.050 ; 1070 |
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62 1.100 1.050
63 1.150 1.090
64 1.200 1.130
65 1.250 1,470
66 1250 | 1.210
67 1.250 1,250

Employee Retirement Contribution

As stated in Government Code Section 20683.2, effective Juiy 1, 2013, Second Tier
members, including ARP members, shall contribute one and ore-half psrcent (1.5%)
of monthly pensionable compansation for retirament, and will incrzase by 1.5%
points annually. The final annuatl increase in the contributior: rate shall be adjusted
as appropriate to reach fifty percant (50%) of normal cost.

Final Compensation

Final Compensation for an empioyee, who is empioyea by the Stawe for the first time
and becomes a member of CalPERS prior to January 15, 2011 16 based on the
highest average monthly pay rate during twelve (12) consecutive months of
employment.

Final Compensation for an employee, who is employed by the State for the first time
and becomes a member of CAlPERS on or after January 15, 2071, is based on the
highest average monthly pay rate during thirty-six {36) consecutive months of
employment.

Public Employees’ Pension Reform Act of 2013 (PEPRA)
A

PEPRA Definition of “Pensionable Compensation”

Retirement benefi{ for employees subject to PEPRA are based upon the highest
average pensionable compensation during a thirty-six (36) month period.
Pensionable compensation shall not exceed the applicable percentage of the
contribution and benefit base speacified in Title 42 of the United State Code Section
430 (b). The-2043lmits-are-$113,700-for-members-subjectfo-Secial Seeurity-and
$136,440 for- members not stbject to- Social-Seecurdly. The limit shall be adjusted
annually based on changes to the Consumer Price Index for zll Urban (‘onsumers.

Alternate Retirement Program -- New Employeas

Employees first hired on or after July 1, 2013, shall not be subjaci to the Aiternate
Retirement Program (ARP). Existing ARP mernbers are required to compleie ine
twenty-four (24) month enroltmeni period. Upon comipletion of the twaniy-four (24)
month period, the employee shail make contributions to CalPERS. ARP members
shall continue to be eligible for payout options beginning the first day of ihe 47th
month of employment and ending on the last day of the 49th monith of empioyment
following their initial ARP hire date.

Equal Sharing of Normal Cost

As stated in Government Code Sections 7522.30 and 20683.2, squal shaving
hetween the State erployer and State employees of the noirnz cost of the defined
benefit plans shall be the standard for all plans and ermnployses, it shali be the




State Proposal
standard that ali employees pay at least fifty percent (50%) of the normal cost and

the State employer shall not pay any of the required employee contributions. “Normal
cost' is determined annually by CalPERS, . (/f‘a <
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10.05 Parental Leave

A department head or desigriee shali grant a permanent employee’s request for an unpaid leave
of absence for purposes of pregnhancy, adoption, childbirth, or the recovery therefrom, for a
period not to exceed one (1) year. The employee shall provide substantiation to support the
request for parental leave. Requests for parental ieave must be submitted no later than forty-five
(45) days following the birth or adoption of the child. Any leave approved under this provision
shall count toward leave time permitted under the State and Federal Family Medical Leave Act
(FMLA) and the California Family Rights Act (CFRA).

.
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Bereavement Leave

Permanent or probationary employees, and non-permanent employees who have been
employed for at least thirty (30) days, may take up to five (5) days of unpaid bereavement
leave (three [3] days of which may qualify for pay pursuant to B. and C. below) for the
death of a parent, stepparent, spouse/domestic partner, sibling, child, grandparent,
grandchild, or parent-in-law.

In addition to the up to three (3) days paid bereavement leave pursuant to Subsections B.
and C. below, an employee may request two (2) additicnal unpaid days (for a total of five
[5} days). A request for the two (2) additional workdays of unpaid bereavement leave
under this subsection shall be granted, and, at the option of the employee, charged
against their accrued annual leave, vacation, sick, CTO, or any other earned leave credits.
The bereavement leave days outlined in Subsections A., B. and C. do not need to be
taken consecutively and must be completed within three (3) months of the date of death,

A department head or designee shall authorize bereavement leave with pay for a
permanent or probationary employee due to the death of their parent, stepparent, spouse,
child, brother, sister, foster parent, guardian, stepchild, adopted child, or domestic partner
that has been defined and certified with the Secretary of State’s office in accordance with
Family Code Section 297, or death of any person residing in the immediate household of
the empioyee at the time of death. The employee shall give notice to their immediate
supervisor as soon as possible and shall provide substantiation to support the request.

Such absence for bereavement leave with pay shall be limited to not more than three (3)
workdays (maximum of 24 hours total leave/three [3] eight {8] hour days) per occurrence
during the fiscal year. If the death of a person as enumerated above requires the
employee to travel over four hundred (400} miles from their home, upon request, a leave
with pay shall be granted for two (2) additional days which shall be deducted from accrued
leave other than sick leave.

A department head or designee shall authorize bereavement leave with pay for a
permanent or probationary employee due to the death of their grandparent, mother-in-law,
father-in-faw, grandchild, daughter-in-law, son-in-law, sister-in-law, brother-in-law, aunt,
uncle, niece, or nephew. The employee shall give notice to their immediate supervisor as
soon as possible and shali provide substantiation to support the request.

Such absence for bereavement {eave with pay shall be limited to not more than three (3)
workdays (maximum of 24 hours total leave/three {3] eight [8] hour days) during the fiscal
year. If the death of a person as enumerated above requires the employee to travel over
four hundred (400) miles from their home, upon request, a leave with pay shall be granted
for two (2) additional days which shall be deducted from accrued leave other than sick
leave.

If additional bereavement leave is necessary, the employee may use accrued vacation,
compensating time off_annual leave, or take an authorized leave without pay, subject to )
the approval of the Hiring Authority. g




State Counter Proposal

E.  Fractional time base (part-time) employees will be eligible for unpaid bereavement leave
pursuant {o paragraph Subsection A. and paid bereavement leave on a pro rata basis,
based on the employee’s fractional time base pursuant to patagraphs Subsections B. and
C.

F.  An employee may use accrued vacation credits, holiday credits, annual leave, or CTO in
the case of the death of their foster sibling, spouse’s grandparent or any near relative who
raised the employee,

G. Intermittent employees may only be granted bereavement leave with pay if prescheduled
to work on the day(s) for which the leave is requested and only for the number of hours
the employee is scheduled to work on that day(s). Intermittent employees who are not
prescheduled may only be granted bereavement leave with pay for days when their name
comes up on a rotation list and only for those hours the employee would work on that

; Cw%} ;
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16.07 Unpaid Leaves of Absence

A.  The Hiring Authority or designee may grant an unpaid leave of absence for a period not to
exceed one (1) year to an employee having permanent civil service status, The employee
shall provide substantiation to support the employee’s request for an unpaid leave of
absence,

B.  Anunpaid leave of absence may be granted for, but is not fimited to, the following

reasons:

1. CCPOA approved union activity;

2. Temporary incapacity due to iliness, injury, or participation in an EAP, inpatient, or
other wellness program when the employee is unable fo perform their duties;

3. Loan to another governmental agency for performance of a specific assignment;

4, Seeking or accepting other employment during a fayoff situation or otherwise
lessen the impact of an impending layoff;

5. Education; or

6. Research project.

C. Except as provided in B. above, an unpaid leave of absence shall not be granted to an
employee who;

1. is accepting some other position in State employment;
2. Isleaving State employment to enter outside employment; or

3. Does not intend, nor can reasonably be expected, to return to State employment
before the expiration of the unpaid leave of absence.

D. A leave of absence shall be terminated by the department head or designee;

1.  Atthe expiration of the leave; or

2. Prior to the expiration date with written notice to the employee at least twenty-one
(21) calendar days prior to the effective date of the revocation. An unpaid leave of
absence may be terminated or extended by the employee with the approval of the
department head or designee. Except in emergencies or layoff situations, an unpaid
leave of absence for union activity shall not be terminated by the department head or
designee prior to the expiration date.

E. Anunpaid leave of absence, so granted, shall assure the employee the right to their
former position upon termination of the leave. For purposes of this section, “former
position” is defined in Government Code Section 18522. .

Page 1 of 2
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F.  Anemployee who is granted an unpaid leave of absence for union activity shall continue
to accrue seniority solely for the purpose of watch assignment, vacation scheduling and
overtime scheduling.
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CCPOA ROLLOVER PROPOSAL

10.08  Jury Duty

A.

Page 1

An employee who is required to report physically for jury duty on a day they are scheduled
to work shall be entitled to jury duty leave with pay. Jury duty leave shali not be authorized
unless supported by written documentation {such documentation as jury summons and/or
letter of request to serve). Following jury duty service, substantiation shall be required as
referenced in MOU Section 10.19 C.

An employee who is called/summoned to serve on jury duty must notify the watch office as
soon as possible after receiving natification, but no less than three (3) workdays prior
notice. With the exception of Fire Captains, employees will be placed on second watch,
with Saturday and Sunday as Regular Days Off (RDOs) on the first day that they could be
required to report physically for jury duty. If the employee is currently on second watch,
their RDOs will be changed to Saturday/Sunday. An employee may elect to remain in their
post assignment but will not be compensated on their RDOs.

The employee is responsibie for notifying the watch office on a daily basis whether or not
they will be available for work on the following day. Except for Fire Captains, if the
employee is not scheduled for actual jury duty on a particular day, the employee will be
assigned second watch duties, For 7k exempt Fire Captains who work twenty-four (24)
hour shifts, the time served on jury duty on a scheduled workday shall be counted as time
worked. Upon completion of jury duty for the day, if not selected, the Fire Captain shali
report to work for the remainder of the shift or shall contact the Fire Chief to request
utilization of leave credits for the remainder of the shift, which shall be granted or denied at
the Fire Chief's discretion, If the Fire Captain is selected to serve on a jury, they shall not
be required to return to duty on a scheduled workday, except if the workday falls on a
court holiday, court dark day or weekend or in the case of an emergency response when
no other Fire Captain is available from that Fire Station.

For purposes of this section, an employee summened to jury duty who does not serve for
a full day or who is placed on “on-call” status shail return to work to complete their eight (8)
hour workday if reasonable time remains for such return. An employee may not be
required to report back to work if they feel there is not reasonably enough time left in the
workday and if the employee’s supervisor or higher person in the chain of command
concurs. Concurrence will not be unreasonably withheld.

Jury fees received for services shall be turned over to the State. Allowances paid by the
court or county for lodging, meals and mileage may be retained by the employee.

As it relates to jury duty fees only, an employee is not required to remit jury fees if they are

previously scheduled to be off or voluntarily elects to use accrued vacation time or

compensating time off.
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An employee may be allowed time off without loss of compensation if approved by the
Hiring Authority or designee for voluntary jury duty such as grand jury. If approved by the
Hiring Authority or desngnee parag{raphs A thl;ough E. would apply.

s AN & E D i’* B
An intermittent employee s#wail orEIIy be grianted jury duty leave if the employee is pre-
scheduled to work on the day(s) in which the service occurs and only for the number of
hours the employee is scheduled to work. If payment is made for such time off, the
employee is required to remit to the State the fee(s) received. An intermittent employee
shali not be removed from pre-scheduled work hours because they are on jury duty
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10.09 Court Appearances

A

An employee may be subpoenaed, or required by management, to make a court
appearance for a matter related to Departmental business. Said time shall be considered
Official Business time. If the employee works 1%t or 3 Watch, they shall be temporarily
assigned work hours to cover the time scheduled for court appearances.

For purposes of this section, an employee subpoenaed or required by management, to
appeat in court who does not serve for a full day, or who is placed on “on-call" status, shall
return to work to complete their eight (8) hour workday if reasonable time remains for such
return. An employee may not be required to report back to work if they feel there is not
reasonably enough time left in the workday, and if the employee’s supervisor or higher
person in the chain of command concurs. Concurrence.will not be unreasonably withheld.

For the purposes of pay, time in court or awaiting court appearance either at the
courthouse and/or the designated location in a subpoena, summons, or State legal
counse] directive related to Departmental business, shall be considered as work time and
thus compensable.

An employee using a personal vehicle to travel to court shall be entitled to mileage in
accordance with the provisions of the Business and Travel Expense provision of this MOU.
Mileage may be authorized from home to court and return, or from office/institution to court
and return, whichever is the shortest distance.

Upon receipt of a subpoena, the employer will notify the employee as soon as is
reasonably possible. An employee receiving personal service of a subpoena will notify
their supervisor as soon as is reasonably possible.

Whenever an employee is served with a subpoena which compels their presence as a
witness, unless they are a party or expert withess, such employee shall be granted a leave
of absence with pay in the amount of the difference between the empioyee’s regular
earnings and any amount they receive for such appearances. This section shall not be
appiicable to appearances for which the employee receives compensation in excess of
their regular earnings.
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10.11 Subpoena

A
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Upon service of a subpoena on an employee to testify at an arbitration, SPB, Public
Employment Relations Board (PERB), or Legislative hearing, the State shall release the
subpoenaed employee without loss of compensation.

If a withess has been subpoenaed before one (1) of the forums mentioned in paragraph
Subsection A. above, and consents to be interviewed by CCPQOA prior to the hearing,
CCPOA shall be entitled to interview the witness in private, without a representative of the
Hiring Authority present, unless the witness requests otherwise. interviews of subpoenaed
witnesses shall be at times and places reasonable for the witness and for the Hiring
Authority.

If the subpoenaed employee is scheduled to work at the same time that the hearing is
scheduled, and the subpoenaed employee is not likely to be immediately called to the
witness stand, the State may, with the concurrence of the Appellant’s attorney, return the
subpoenaed officer to their duty post subject to recall upon notice by either the Appellant’s
representative or the Department’s representative.

Whenever an employee is served with a subpoena which compels their presence as a
witness, unless they are a party or expert withess, such employee shall be granted a leave
of absence with pay in the amount of the difference between the employee's regular
earnings and any amount they receive for such appearances. This section shall not be
applicable to appearances for which the employee receives compensation in excess of
their reguiar earnings.

When CDCR, CCHCS or CalHR releases a BUS employee from a subpoena, it will be in
writing.

An employee in Bargaining Unit 6 who has completed a normal work shift or is on an
authorized day off, and is placed on standby time for a possible work-related court
appearance shall be credited with two (2} hours of compensation per day (straight time
pay). Standby is defined as a work assignment whereby the employee must remain
physically and geographically able to respond when contacted by telephone or electronic

paging device to appear in court. Standby is not considered a holdover.
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the State of California or agencies thereof, from both Workers’ Compensation liability and
any | ' ' 2sult of the filing of the claim.
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10.14 Catastrophic Time Bank

A. If an employee is catastrophically ill or injured.6r if the spouse, child or any person
residing in the immediate househoid of such an employee becomes catastrophically ill or
injured, or dies, employees shall be allowed to donate an unlimited amount of CTO, PLP,
holiday credits, annual leave, or vacation credits, or any other compensable ieave credits,
per individual case, with the Hiring Authority’s approval, in accordance with Departmentai
policies and under the following conditions:

1. The donation must be in whole hours.

2.  Transfer of vacation, CTO, PLP, annual leave, and holiday credits shall be allowed to
cross departmental lines in accordance with the policies of the receiving department,

3. Employees receiving the donations may receive an unlimited number of donations in
hours. The donated hours can only be used after the affected employee’s leave
credits have been exhausted, and may not exceed one (1) calendar year. If the need
still exists, a new Catastrophic Time Bank (CTB) may be initiated in the following
year with the Hiring Authority’s approval.

4,  Donations shall be made on a form developed by the State, signed by the donating
employee, and verified by the donating department.

5. This section is not subject to the grievance and arbitration article of the MOU.

B. Termination

The CTB shall be terminated when the specific need no longer exists. The CTB shall be
closed to donations upon the death of the ill or injured employee/recipient, but the
remaining, donated CTB credits shall become part of that empioyee’s estate.

C. Unused CTB Donations

Upon return to work, and when specific need no longer exists, placement on IDL or
disability retirement, of the employee/recipient, the employee/recipient shalt not retain
donations that are being held and have not been used. The unused CTB donations shall
be returned to the appropriate donor on a iast received, first returned basis.

D. In cases of natural disasters where the Governor has declared a state of emergency,
employees living in the area of the declared emergency and who have suffered damage to
their principal residence may be eligible for catastrophic time bank donations consistent
with paragraphs Subsections A. through C. above, except that the employees need not
have exhausted sick leave credits.
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10.17  Transfer of Leave Credits Between Family Members

Upon request of an employee and upon approval of a department director or designee, leave
credits (CTO, annual leave, personal leave, vacation, and/or holiday credit} may be
transferred between family members (donations may be made by a child, parent, spouse,
domestic partner that has been defined and certified with the Secretary of State’s office in
accordance with Family Code Section 297), brother, sister, or other person residing in the
immediate household in accordance with departmental policies, under the following
conditions:

A.  To care for the family member's child, parent, spouse, domestic partner that has been

Page 1 of 2

defined and certified with the Secretary of State's office in accordance with Family Code
Section 297, brother, sister, or other person residing in the immediate household, who
has a serious health condition, or a medical leave for the employee’s own serious health
condition as defined by the Family Medical Leave Act (FMLA) or the California Family
Rights Act (CFRA), or for a parental leave to care for a newborn or adopted child.

The employee shall give notice to their immediate supervisor as soon as possible and
shall, if requested by the supervisor, provide medical certification from a physician to
support this request. The Hiring Authority depatment-head-erdesignee shall approve
transfer of leave credits only after having ascertained that the leave is for an authorized
reason. For family care leave for the employee’s child, parent, spouse, domestic partner
that has been defined and certified with the Secretary of State’s office in accordance
with Family Code Section 297, brother, sister, or other person residing in the immediate
household, who has a serious health condition, this certification need not identify the
serious health condition involved, but shall contain all of the following:

1. the date, if known, on which the serious health condition commenced:

2. the probable duration of the condition;

3. an estimate of the amount of time that the health provider believes the employee
needs to care for the child, parent or spouse, domestic partner that has been
defined and certified with the Secretary of State's office in accordance with Family
Code Section 297, brother or sister, or other person residing in the immediate
household; and

4. a statement that the serious health condition warrants the participation of the
employee to provide care during a period of treatment or supervision of the child,
parent, spouse, domestic partner that has been defined and certified with the
Secretary of State’s office in accordance with Family Code Section 297, brother,
sister, or other person residing in the immediate househoid.

5. Forthe employee’s own serious health condition, this certification shall also contain R \ﬁ{
a statement that, due to the serious health condition, the employee is unable to 1\\

]
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work at all or is unable to perform any one or more of the essential functions of their
position, Certification shall also be provided for parental or adoption leaves.

Sick leave credits cannot be transferred.
The receiving employee has exhausted all jeave credits.

The donations must be a minimum of one (1) hour and in whole increments thereafter.”

m o 0 @

The donating emplioyee must maintain a minimum balance of eighty (80} hours of paid
leave time.

F.  Transfer of leave credits shall be allowed to cross departmental lines in accordance with
the policies of the receiving department.

G. Transfer of leave credits to and from a mother-in-law, father-in-law, sister-in-law, and
brother-in-law shall be allowed within Bargaining Unit 6.

H. The donated hours may not exceed three (3) months. However, if approved by the Hiring
Authority, the total leave credits received may be six (6} months.

1. Donations shail be made on a form to be developed by the State, signed by the
donating employee, and verified by the donating department. Once transferred,
donations wili not be returned to the donor.

J.  This section is not subject to the grievance and arbitration article of this Contract
v 8 imw J
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10.18 Personal Leave Program

AT iy

o () S

A, Existing Personal Leave Program balances (PLP) (e.g., 1992, 2003, 2010, 2011 /furlough
and 2012} will continue to be tracked individually for each Unit 6 employee on their
monthly paycheck.

B. 1992-1995 PLP

Employees shall retain their perscnal leave balances from the PLP established under
Section 16.13 of the 1992-1995 MOU. Employees may continue to request use of PLP
credits in accordance with departmental policies for requesting the use of vacation.

Fifty percent (50%) of the personal leave balance described in Section 16.13 of the 1992-
1995 MOU accrued by the employee, is not subject to State-initiated buyback without prior
approval of the employee.

C. 2010 and 2012 PLP

The use of the PLP time is subject to supervisory approval, except that appointing powers
shall ensure that all PLP time is scheduled and taken prior to separation from State
service. PLP time shall be requested and used by the employee in the same manner as
vacation/annual leave. Request for use of PLP time must be submitted in accordance with
departmental policies on vacation/fannual ieave. Appointing powers may schedule
employees to take PLP time off to meet the intent of this section. PLP time shall not be
included in the calculation of vacation/annual leave balances pursuant to Article X
(Leaves).

Time during which an employee is excused from work because of PLP time shall not be
considered as "time worked” for purposes of determining the number of hours worked in a
workweek.

This {eave shall be applied consistent with Appendix #11.

Upon Separation: PLP 2010 and 2012 |eave shall be subject to the March 26, 2013, PML
entitied Unused 2012, 2010, Furlough Hours as referenced in Appendix #8.

D. PLP 2020
PLP 2020 is governed by Sideletter #10.
E. Disputes

Disputes regarding the denial of the use of PLP time may be appealed using the grievance
procedure. The decision by Step 4 shall be final and there may be no further appeals.
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10.19 998s

A.  The Institution/Camp Office will provide each employee a 998A (or any successor form,
hereinafter referred to collectively as 998A) for review at the beginning of each pay period
for the prior work period.

For DAPO, employees shall download the 998A template from the CDCR intranet,
complete and submit to the Unit Supervisor.

B. DAIDAPO: If the 998A is correct, the employee need only sign 998A and submit it in the
Institution’s designated, centralized locations (e.g., identified and secure Drop Boxes or
Personne! Office) or directly to the Unit Supervisor for DAPQ. if the 998A is inaccurate, the
employee is responsible for submitting a corrected, signed 998A form to the Institution’s
designated centralized locations (e.g., identified and secure Drop Boxes or Personnel
Office) or directly to the Unit Supervisor for DAPO notating and initialing any corrections
made. The Institution will coordinate supervisory review and signature of all the submitted
098As. All 998As are due on or before the third (3rd) working day of the pay period.

E C. DAI/DAPO: In the event a 998A, with all required substantiation (i.e., official
documentation issued by the court identifying the dates of jury duty/subpoenaed witness
service and medical verification if requested in advance by the supervisor) and notations
(e.g., any corrections and the identification of the familial reiationship for family sick and
bereavement leave) has not been received by the 3rd business day, the employee will be
contacted by mail before the AR process is initiated. Employees will be notified in writing,
advising the employee that they have fifteen (15) calendar days from the date of mailing
(to be determined by postmark), to submit the approved/disapproved 998A form to the
Personnel Office or designated Personnel Drop Box identified by the Institution or directly
to the Unit Supervisor for DAPO. Employees who fail to submit the 998A form within the
fifteen (15) days of the postmark of the letter shall be docked for their absence(s) and an
accounts receivable will be established. No dock shall occur and no accounts receivable
shall be established for periods when the employee did not take leave. The employee,
however, is still responsible for timely submitting a complete, accurate, and signed 998A
form. When an employee is on leave (e.g., vacation, annual leave, bereavement, sick
leave, military, FMLA/CFRA, workers’ compensation, etc.), the 898A form must be
completed and signed by the employee upon their return to work if the employee returns
from leave prior to the 3 business day of the pay period. For staff assigned to fire camps,
the institution may establish processes outside of the 3 business day requirement
outlined above.

D. Leave: In the event an employee is unable to submit their timesheet by the 3 business
day of the work period, as outlined in Subsection C. above, due to a leave of absence

(e.g., vacation, annual leave, bereavement leave, sick leave, military leave, FMLA/CFRA, _ e‘z‘-é‘“
Y workers' compensation, etc.), upon their return, the employee will review, amend and sg_r} Oy, é
k all 998As submltted /on their behalf during the absence. 5 Of %
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10.22  Health and Dental Benefit Vesting

A.  Pursuant to Government Code sections 22874.3 and 22958.1, tThe following vesting
schedule shall apply to State employees in Unit 6 first employed by the State on or after
January 1, 2017,

B.  The portion of the employer contributior toward post-retirement heaith and dental benefits
will be based on credited years of service at retirement per the following chart entitled
“Health and Dental Benefits Vesting”. The minimum number of years of State service at
retirement to establish eligibility for any portion of the empioyee contribution will be fifteen
(15) years. This section will apply only to State employees who were under a service
retirement.

C. State employees as defined in A. above, who become BUS employees after January 1,
2017, shall not receive any portion of the employer's contribution payable for post-
retirement health and dental benefits unless those employees are credited with fifteen (15)
years of State service as defined by law.

D.  The percentage of employer contribution payable for post-retirement health and dental
benefits for an employee subject to this section is based on the member's completed
years of credited State service at retirement as shown in the following table:

gt
S

15 50
16 55
17 60
18 65
19 70
20 75
21 80
22 85
23 90
24 95
Vi 25 or more 100 -

E.  This section shall apply only to State employees who retire for service.
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F. Benefits provided to an employee by this section shall be applicable to all future State

service,

G. Forthe purposes of this section, State service shall mean service rendered as an
employee or officer (employed, appointed or elected) of the State for compensation.
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10.23  Employer Contribution for Retiree Health Benefits

A.
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Pursuant to Government Code 22871.3, t+he employer contribution for each annuitant
enrolled in a Basic plan shali not exceed eighty percent (80%) of the weighted average of
the Basic health benefit plan premiums for an employee or annuitant enrolled for self-
alone, during the benefit year to which the formula is applied. For each employee or
annuitant with enrolled family members, the employer contribution shall not exceed eighty
percent (80%) of the weighted average of the additional premiums required for enroliment
of those family members, during the benefit year to which the formula is applied.

1. "Weighted average of the health benefit plan premiums” as used in this section shall
consist of the four Basic health benefit plans that had the largest enroliment of active
State employees, excluding family members, during the previous henefit year.

2. This section shall apply to all employees first hired on or after January 1, 2017.

The employer contribution for an annuitant enrolled in a Medicare Suppiermentai Plan in
accordance with Government Code section 22844 shall not exceed eighty percent (80%)
of the weighted average of the health benefit plan premiums for an annuitant enrolled in
Medicare Supplemental Plan for self-alone, during the benefit year to which the formula is
applied. For each employee or annuitant with enrolled family members, the employer
contribution shall not exceed eighty percent (80%) of the weighted average of the
additional premiums required for enrollment of those family members, dluring the benefit
year to which the formula is applied.

1. “Weighted average of the health benefit plan premiums” as used in this section shall
consist of the four Medicare Supplemental Plans that had the largest enroliment of
State annuitants, excluding family members, during the previous benefit year.

2. The employer contribution shall not exceed the amount calculated under this section
if the employee or annuitant is eligible for Medicare Pari A, with or without cost, and
Medicare Part B, regardless of whether the employee or annuitant is actually
enrolled in Medicare Part A or Part B.

3. This section shail apply to all employaes and annuitants first hired on or after
January 1, 2017.

State employees and annuitants in BUS hired on or after January 1, 2017, shall be
ineligible to receive any portion of the empioyer's contribution for annuitants towards
Medicare Part B premiums, as defined in Government Code section 22879.

This section does not apply to:

1. State employees previously employed before January 1, 2017, who return to State
employment on or after January 1, 2017; and

2.  State employees on an approved leave of ahsence employed before January 1,
2017, who return to active empioyment on or after January 1, 2017.
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11.01  Shift and/or Assignment Changes

A.  The State shall give notice to an employee at least seven (7) calendar days prior to the
effective date of a change of shift, RDOs or hours of work. Unexpected changes required
by emergencies, or which are due to other unforeseeable circumstances, are exempted

from this notice requirement. In these circumstances, the Chapter President will be
notified.

B. CCPOA’s locai Chapter President or designee may waive the notice requirement in any

particular instance. o O /5
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11.02 Continuous Hours of Work/Dead Time

A.  Exceptin the case of an emergency, employees shall not work in excess of sixteen (16)
continuous hours in any given twenty-four (24) hour period, including approved swaps
consistent with Section 11.03.

1. After working sixteen (16} hours, employees shall have an eight- (8-) hour break
between shifts. With the exception of camps, if the eight- (8-) hour break extends into
the employee’s next regularly scheduled shift, the empioyee shall receive paid
Administrative Time Continuous (ATC) (coded as hours worked) for the hours of the
break that extend into the shift. For example, when an employee is assigned to a
shift beginning at 0600, works a voluntary overtime to 2200 hours, and is
involuntarily ordered over or due to unforeseen circumstances is required to work
until 0100 hours, the employee will be permitted a full eight- (8-) hour break before
being required to return to their regular work. This employee would not be required to
report to work until 0900 and would receive ATC from 0600 to 0900. However, the
parties recognize that informational briefings of fifteen (15) minutes may be added
before or after a regular shift, thus extending the sixteen (16) hours up to a maximum
of sixteen (16) hours and fifteen (15) minutes.

2.  With respect to swaps, if an employee is requited to work is-irveluntarily-held-over
beyond their eight- (8-) hour scheduled shift pursuant to the exceptions identified in

11.03 G. (cases of emergency [e.q., riot, escape, etc.] or mandatory report writing
[e.q., use of forcel), the employee shall still have an eight- (8-) hour break between
shifts. If the eight- (8-) hour break requires the employee to start their swap late, the
employee shall receive ATC consistent with this sSubsection and the swap will be
considered to have been paid back in its entirety.

B. Dead time occurs when a BUS employee is involuntarily held and there is a break of two
(2) hours or less between the end of one shift and the start of another, No dead time shall
be paid for voluntary overtime assighments.

1. The State shall pay empioyees for up to two (2) hours of dead time prior to an
involuntary overtime assignment.

2. When a double involves dead time, it shall be counted as hours worked and paid.
Unless an emergency situation exists, the employee will not be compelled to work
during this dead time.

The State agrees to make its best effort to reduce or eliminate dead time for employees
who work involuntary overtime hours. Where dead time exists, the State shall, subject to
operational needs, try to schedule the empioyee to begin the overtime assighment

immediately after the end of the employee’s regular shift or hours.

Page 1




Page 2

Empioyees shall not be allowed to work more than two (2) double shifts (“doubles" back-
to-back. For the purpose of this section, a double shall be defined as thirteen (13} or more
contiguous hours of work which may or may not be broken by dead time.

erating-asccurately;-eExcept in the

case of emergencies (e.g., riot, escape, etc.) or mandatory report writing (i.e., use of force
or scheduled employee absence, such as RDOs or vacation), employees shall not be
assigned involuntary overtime after working two (2} doubles back-to-back for thirty-two
(32) hours after the end of the second double. This limitation does not preclude an
employee from voluntary overtime. Dead time shall not break the continuity of the double.
See Appendix #12 for examples of scheduling back-to-back doubles.

Each institution administration and local CCPOA chapter representatives shall meet
locatly, within the life of this MOU, to make a reasonable effort to reduce the number of ég“
start and stop times.
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11.03  Exchange of Days Off - Shift Assignment (Mutual Swaps)

A

D.
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Employees may be permitted to exchange hours of work of one (1) hour or more with
other employees in the same classification or level, performing the same type of duties in
the same work area, provided:

1. The employees make a written request to their supervisor(s), at least twenty-four
(24) hours prior to the exchange and must submit the approved swap form to the
Watch Sergeant twenty-four (24) hours in advance of the swap. Failure to provide
the approved swap form within this timeframe will result in the swap.being denied by
the Watch Office,

2. The supervisor(s) approves the exchange.

3. The employees exchanging hours of work shall not be entitled to any additional
compensation (e.g., overtime or overtime meals, shift differential) which they would
not have otherwise received.

Holiday pay shall be paid to the employee who physicaily worked the holiday
consistent with sSubsection 10.10 G.

4. An employee may have no more than two (2) persons working for them during a
shift.

5. _ The exchanging of hours shall not result in the need to modify operations/program or
the redirection of staff to effectuate the swap.

56. Swap hours may not overlap with the employee’s regular hours of work,

7. Employees with varied hours working in a coverage position should be assigned a
post that does not have overlapping hours with the scheduled swap when feasible.

€ 8. When weorking assioned to work a swap, only sick leave credits may utilized to pay
for the missed swapH-O-rmay-net-be-used for time off.

Once approved and submitted, shift changes shall not be subjected to further review,
except for operational needs. If a shift swap is denied, the supervisor denying the swap
shali state the reason for the denial on the written request.

Shift assighment positions under this SectionAsticle are limited to:

1. Correctional Officers
2. Fire Captains

Each employee shall be responsible for the coverage of the work assignment they accept. 4
If the employee who agrees to work for another employee fails to show for the swap, and ¢
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provides proper medical verification, they shall be subject to repaying the actual length of
the shift {(e.g., eight [8] hours for an eight [8] hour shift, or ten {10] hours for a ten [10] hour

shift). The swap form/sheet shall inform the individuals swapping that the employee who \M
fails to pay back the swap shall be subject to repaying the actual length of the shift. The . . .. .

State shali first use the appropriate, accrued time credits for the repayment; then use

“Accounts Receivable” (AR) should time credits be insufficient for the repayment. Once \#

reimbursement is made by the employee, the employee shall not be subject to adverse / 2
personnel/corrective action for this incident.

In the event the employee fails to show because of iliness or injury, they may be required
to provide a medical verification in accordance with s Section 10.02 of the MOU. If the
employee does not actually speak to a live person at the time of call in, they shall be
required to provide a medical verification in accordance with s Section 10.02 of the MOU.
If the employee fails to provide medical verification consistent with this section, the
employee shali be charged twelve (12) hours of the appropriate leave credits for an eight
(8) hour shift and fifteen (15) hours for a ten (10} hour shift.

There shall be no punitive restrictions or limitations solely based on the number of swaps
requested or worked.

For the term of this MOU, commencing September 1, 2025, if an employee on dock status
is absent for an agreed upon and approved swap two (2) times or more in a twelve- (12-)
month period, the Hiring Authority will review the circumstances of the absences and may
restrict the employvee from working additional swaps for a ninety- (90-) day period. Each
subsequent absence for an agreed upon and approved swap in the twelve- {12-) month
period following the conclusion of the initial swap restriction may be reviewed by the Hiring
Authority and can result in an additional restriction for another ninety- (90-) day period.

When the Hiring Authority is reviewing absences for potentially placing the employee on

swap restriction, it will consider the reasons (e.g., bereavement leave, FMLA/CFRA |leave,
corroborating doctor's notes, etc.) and mitigating circumstances.

The parties agree that they will work together o address and resolve heoldover/overtime
issues resulting from failure to work swaps. Either parly’s Chief of Labor may reach out to
the other party's Chief of Labor to reconvene a portion of the Main Tabie teams to
expeditiously assist and guide the local institution(s) in addressing and resolving such

holdover/overtime issues,

Should an employee separate from State service or transfer, they are still responsible for
repaying the actual length of the unworked swap shift(s) either through use of leave
credits, an AR or a monetary payment in the case of separation.

All swaps must be paid back within one hundred and twenty (120) calendar days. Where
the payback cannot be accomplished without overtime being earned by one (1) or both of
the affected employees, the requested swaps shali be denied.

During an employee’s probationary period at the institution, the employee shall be allowed
to work up to one (1) swap per week.

Except in cases of emergency (e.g., riot, escape, etc.) or mandatory report writing (i.e.,
use of force), when an employee has an approved swap, they will not be ordered over if
the order over conflicts with the approved swap.
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11.04 Overtime Checks

Each institution (including assigned camps) and CDCR headquarters (for DAPO) shall make its
best effort to process employees’ overtime checks in the shortest possible time. Overtime
checks shall be released to the employee as soon as possible following their receipt and
expeditious processing at the institution/camp office/regional parole office/headquarters.

Upon notice from CCPOA, the State agrees to meet at a job site where issuance of overtime
checks is consistently beyond the fifteenth (15th) of the month for the purpose of developing a
mutually acceptable overtime check distribution process. Part of this process may include
Express Service (mail, delivery service, or personal service) to the Controller's Office and, if
possible, from the Controller’'s Office.
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11.06 Unused CTO

The employer retains the option to “buy-back” employees' accumulated CTO at or near the end
of each fiscal year. In no case, except with approval of the affected employee, shall the
employer, through the "buy-back” process, reduce an employee’s CTO balance to less than
forty (40) hours.
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11.06 IS8T Overtime

Training of employees may be conducted either during regular work hours or during the
employee's off-duty hours.

A. An employee shall be compensated for all fraining received during off-duty hours when
directed by management to attend the training during those hours.

B. When an employee is directed to attend an in-service training course, and the course is
only scheduled on the employee’s regular day off (RDO), the employee shall be
compensated in accordance with existing Cali Back Rules.

C. When an employee is directed to attend an in-service training course, and does attend on
their regular day(s) off, pre-scheduled vacation, CTO, annual leave (not used for sick
leave), or holiday time, when an opportunity existed to attend in conjunction with their
regular work hours, the employee will only be compensated for the actual time spent in
training.

D. When an empioyee is required to attend an IST class and the employee is only akble to
attend the class after an amount of standby (three [3] hours or less), the employee shail be
compensated for the standby tlme not to exceed one (1} hour, at time and one- half

Fﬂ @,f L E,{

i r

Page 1







CCPOA ROLLOVER PROPOSAL
Date: 05.12.2025
Time:5:07 pm

11.08 Reduced Work Time

Employees are hereby noticed that they may participate in a reduced work time program
| rsuant to Government Code Sections 19996.20 through 19996.24. Alleged
Governme t Code Sections sh:  be appealable through the grievance procec

L
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11.09 Definition of Third Watch

Third watch shifts are defined as between 1200 to 2230. An employee who works such a shift,
however, will only be eligible for night shift differential pursuant to the terms of Section 15.08.
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(1) Forty (40) hours per work period of regular posted duty in accordance
with applicable MOU sections.

(2) These employees shall be provided at least fifty-two (52) hours of formal
training as described in Section 8.05 of this MOU.

(3) One (1) ur per work period to allow for pre and post work activities.
This section shall not result in changes to the shift start/stop times.

b.  Statewide Transportation Employees
Employees shall be scheduled in the following manner:

(1) Forty (40) hours per work period of regular posted duty in accordance
with the applicable MOU sections.

(2) These employees shall be provided at least fifty-two (52) hours of formal
training as described in Section 8.05 of this MOU,

(3) One (1) hour per work period to allow for pre and post work activities.
This section shall not result in changes to the shift start/stop times.

3. Work Schedules for Non-Posted Employees (PA |, PA Il Specialist), and
Headguarters Staff:

E: loyees shall be scheduled for forty-one (41) hours of regular posted duty per
work period in accordance with other applicable sections of this MOU. These
employees shall be provided at least fifty-two (52) hours of formal training as
described in Section 8.05 of this MOU.

4, Correctional Counselors |
CC Is shall be scheduled in the following manner:

a. Forty (40) hours per work period of regular duty in accordance with applicable
MOU sections.

b.  One (1) hour per work period to allow for pre and post work activities. This
section shall not result in changes to the shift start/stop times.

5. Correctional Counselor Il Specialists
nd-approvalofthis
MoeY; CC Il Specialists shall be scheduled in the following manner:

a.  Forty (40) hours per work period of regular duty in accordance with applicable
MOU sections.

b.  One (1) hour per work period to allow for pre and post work activities. This
section shall not result in changes to the shift start/stop times.

Overtime

Overtime is defined as any hours worked in excess of forty-one (41) hours in a seven (7)
day work period. For the purposes of computing the number of hours worked and
overtime, generally time when an employee is excused from work because of the u:

any leave credits within a work period, leave shall not be considered as time worke

the employee, except for time spent on jury leave, military training leave and subpo
witness leave. Only time spent on these three (3) kinds of leaves shall be counted ¢
hours worked for purposes of calculating overtime. Additionally, no employee shall
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11.11 Priority Time Off (PTO) Requests

A.  The State recognizes the value of permitting employees to take short periods of time off
(e.g., one shift} using holiday credit, vacation and annual leave for purposes that cannot
be foreseen or pianned for at the time annual vacation requests must ordinarily be
submitted. Likewise, the Union recognizes the value of having employees report to work
as scheduled. The parties agree that each Hiring Authority (or designee) shall meet with
the local Union Chapter President (or designee) within ninety (90) days following
ratification and approval of this Agreement to discuss a PTO system that resuits in
employees who have sick leave balances of three hundred (300) hours or more or an
annual ieave balance of six hundred (600) hours or more being able to request and
receive priority for time off requested on short notice (i.e., seventy-two [72] hours) using
holiday credit, excess hours, vacation and annual leave if possible and feasible. Such PTO
usage systems shall not confiict with any other provision of this Agreement or result in
additional cost to the State {(e.g., overtime). Such PTO usage systems are in addition to
any existing system for scheduling or “burning” employee’s accumulated holiday or
vacation credlit.

B.  After completing the local discussions regarding the PTO usage system, a description of
the system will be provided to the OLR and CCPQOA Chiefs of Labor. All PTO usage
systems shall be implemented within one hundred and twenty (120) days of the ratification
and approval of this Agreement.

T ANES / el ) Y
’r’ . i e :

Page 1of1































Date:

Time:

STATE COUNTER PROPOSAL

06.10.2025

12.06 Involuntary Overtime By Inverse Seniority

A

Page 1

Employees in Bargaining Unit 8 shall be assigned involuntary overtime on a rotating basis
by inverse seniority except when preciluded by operational needs (consistent with Section
12.07 F. 4. with respect to DAI gender restricted posts) of the departments, or in
emergency situations, and/or in the provisions outlined in Subsection H. below.
Specificaily excluded from this sSection are eCamps, other CDCR community-based
programs and employees participating in the job shadow program eut-efthe-asademy
during-their-first-four (4} weeks at the institution. BU 6 employees shall not be assigned
involuntary overtime when they have worked eighty (80) hours of overtime within the
calendar month/pay period except in emerdency situations.

In the Departments, the junior seventy percent (70%) of the employees assigned overtime
in a particular classification shall only be assigned involuntary overtime twice during a
calendar menth before the senicr remaining thirty percent (30%) of the employees are
required to waork involuntary overtime. If after the junior seventy percent (70%) have been
worked twice in any calendar manth and the senior thirty percent (30%) once in that same
calendar month, then the entire process will repeat. Commencing on the first day of the
foliowing caiendar month, the cycle resets.

Friday/Soft Friday/Swap rules: Except in the event of an emergency, (e.g., riots/group
disturbances, escapes, natural disasters), mandatory report writing (that must be
completed prior to leaving) or in cases of late relief (exceeding one [1} hour):

1. True Friday rule: Employees will not be assigned involuntary overtime on their
reguiar day off (RDO). For the purposes of this sSection, an employee’s RDO begins
immediately after the completion of their normal shift before the RDO (true Friday).

2. Soft Friday rule: For the term of this MOU, Eemployees will not be involuntarily
ordered over for overtime if their post has holidays off and/or they are scheduled for
the entire shift off the next day due to vacation, holiday, annual leave, or other

preapproved perscnal paid leave usage {e-gholiday PBBPLP ete.),

3. Shift Swap rule: Employees will not be assigned involuntary overtime if they have an
approved SWAP of six (6) hours or more in conjunction with their True Friday or such
preapproved perscnal paid leave usage.

Approved time off requests will be verified. if an employee is held over on any
approved time off, the Institution shall document on the Daily Activity Report (DAR)
the efforts made to fill the post.

Subsections C. 1., 2., and 3. do not apply to staff assigned to transportation posts,
including their relief, or relief for an offsite post (i.e., medical guarding, MCRP, etc.) which
is up to cne and one half (1 %) hours late.
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if an employee is unable to work an involuntary overtime shift due to iliness or a
prescheduled medical appointment, the supervisor may request medical verification from
the employee to be submitted by the employee upon return to work. Once medical
verification has been submitted to the supervisor and is approved, no further
substantiation will be required. All medical verification documents will be returned to the
employee.

The Departments will make reasonable efforts to canvass on-duty employee volunteers

prior to the 1mp!ementatlon of this contract sectlon Me%mepe@maﬁaeaﬂey

In regard to BAPQ, lif no Paroie Agents volunteer, assignments of overtime shall be based
on inverse seniority within the Agent of Record’s unit,

Institutions with an operaticnal vacancy rate of eight percent (8%) or greater may

negotiate with local management and the CCPOA Chapter President.regarding exploring
alternative hiring practices including mandating staff from a prior shift and staff
management sojutions.

H. A mandated and worked holdover is defined as thirty (30) minutes or more, excluding

mandatory report writing that must be completed prior to leaving or as otherwise excluded
below. BUS members who, for any reason including protected leave, do not stay or report
to the mandated overtime post shall not receive credit for a holdover in Workforce
TeleStaff (\WFTS) or successor program. The BUS member shall stay in seniority order
until they physically work in a mandated overtime position.

1. Posts that are exempt from being counted as holdover as long as they are
performing the primary function(s) of the post description:

a. Transportation post (not to include emergency/unscheduled transports)
b. Investigative Security Unit/K-9 functions
_ Poceiv | Rol intake/Bus,
2. The one hour and a half (1 %) hours rule (34}

a. Late relief for an offsite post (i.e., medical guarding, posts at state hospitals and
MCRP) not to exceed one and one half (1 %) hours, are not considered
holdovers for the purposes of this section.

3. The two- {2-) hour ruie &}

a. Emergencies (i.e., riots/group disturbances, escape, natural disasters,
emergency count, deadly force) net-to-execeed-of two (2) hours_or less; are not
considered holdovers for purposes of this section.

b, Receiving and Release — Qvertime of two (2) hours or less resulting from the
Intake/Bus schedule are not be considered holdovers for the purposes of this
section,

H—Regarding CRC-and-Patten,in-the-event of-a-vacaney-orlate-relief-the-employess-will be
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wtilizedna-bubble-by-inverse-seniorty-orderat-each-institution LCRGfor CRCRattonfor
Pattente-fillthe-vacant-pestfollowing-nermal-MOU procedures:
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If the State violates this sSection and the employee suffers an economic loss as a result of
the State’s action, the State shall reimburse the employee for all reasonable and
documented economic loss of the employee subject to the terms and conditions of 10.01 I.

Consistent with Appendix #11, when it is determined a violation of this sSection (12.06)
has occurred, the “wronged” employee shall be entitled to hour for hour CTO or the like for
the time the employee was incorrectly held over.
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12.08 Layoff and Reemployment

A.  Whenever it is necessary because of a lack of work or funds, or whenever it is advisable in
the interest of the economy to reduce the number of permanent and/or probationary
employees in CDCR/CCHCS, the State may lay off employees pursuant to this section
and CalHR/SPB Law and Rules which are not superseded by this section.

B.  Order of Layoff; Layoff shall be made in order of seniority pursuant to Government Code
Sections 19997.2 through 19997.7 and applicable CalHR rules except as superseded by
this MOU. Seniority scores shall be determined pursuant to Section 12.01 of this MOU. In
determining seniority scores, one (1) point shall be aliowed for each qualifying monthly pay
period of full-time State service in Unit 6, regardiess of when such service occurred. A pay
period in which a full-time employee works eleven (11) or more days will be considered a
qualifying pay period, except that when an absence from State service resuiting from a
temporary or permanent separation for more than eleven (11) consecutive workdays falls
within two (2) consecutive qualifying pay periods, the second pay period shall be
disqualified.

C. Employees compensated on a monthly basis shall be notified in writing thirty (30) calendar
days in advance of the effective date of the layoff. Where the notices are mailed, the
beginning of the thirty {30) calendar day period will be determined by the postmark of the
hotice. Notice of the layoff shall be sent to CCPOA. The reason for the proposed layoff,
the anticipated classifications affected, the number of employees in each class, the
estimated number of surplus employees in each classification and the proposed effective
date of the fayoff, will be clearly stated in the layoff notice sent to CCPOA and the
employee.

D. Transfer or Demotion in Lieu of Layoff: The State may offer affected employees a transfer
or a demotion, in lieu of layoff, to ancther position deemed appropriate by the Department,
pursuant to Government Code Section 19997.8 through 19997.10 and applicable CalHR
Ruies. If an employee refuses a transfer or demotion, the employee may be laid off from
State service.

E.  Whenever the State determines it necessary to lay off employees, the State shall Meet
and Confer in good faith with CCPOA regarding the impact of said layoff(s) and
alternatives to the layoff(s). The State and CCPOA shali meet in good faith to explore
alternatives to laying off employees such as, but not limited to, voluntary reduced work
time, retraining, early retirement, job sharing and unpaid leaves of absence.

F.  In accordance with Government Code Section 19997.11 and 19997.12, the State shall
establish a reemployment list by class for all employees who are laid off. Such lists shall
take precedence over all other types of employment lists for the classes in which the

Page 10f2




employees are laid off. Employees shall be certified from department or subdivision
reemployment lists in accordance with Section 19056 of the Government Code.

G.  An appeal of any portion of this layoff provision shail solely be through the procedures
established in Government Code Section 19997.14 and shall not be subject to the
grievance and arbitration Article of this MOU.
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13.03 Employee Assistance Program and Wellness

A.

Page 1 of 2 "‘) A

The State recognizes that life circumstances, aleohol,-drug-abuse-and-stress may
adversely affect job performance. As a means of supporting employees, the State will offer
voluntary, confidential referral services such as alcohol use and misuse, drug use and
misuse, marital and family issues, emotional, personal and stress concerns, financial, legal

or other Droblems wde%%ﬂaiale—ewd&mas#hemta%e@thweﬂen—mm

In an effort to keep records concerning an employee's referral and/or treatment for
substance-related or stress-related problems confidential, such records shali not be
included in the employee’s personnel file.

The State shall continue to provide confidential professional counseling henefits to all
employees and their dependents, at the same level of benefits, including the same

confidentiality protectlons as—am—pmsen%ypmwelee[»empleyees—a&d—dependents —Uﬁ—te

the-counselor—T he State will provide confidential professional counseling service to all Unit
6 employees up to 28 sessions per fiscal year available at ho cost to the employee
through the Employee Assistance Program. There shall be no charge to employees or
eligible dependents except for extended counseling, which, if needed, is to be specifically
and personally arranged between the employee and the counselor,

if an employee desires counseling and wishes to maintain total confidentiality, they should
call the independent Employee Assistance Program (EAP) vendor directly or CCPOA for
assistance. The independent EAP vendor's number is (866) EAP-4SOC (866-327-4762). If
this number for some reason has changed and/or is no longer in service, please be sure to
call CCPOA at (800) 821-6443 for the current provider number. Other information is
available at https://www.cdcr.ca.goviweliness,

Should an employee contact the [ocal EAP Coordinator for help, the EAP records
concerning the employee’s problems are considered confidential and shall not be included
in the employee’s personnel file. The local EAP Coordinator shall not be a Peace Officer
employee.




F. The State and CCPOA shall form a Joint Labor/Management Committee to study common
avenues of approach in preventing substance abuse problems among employees.

G. CalHR and CCPOA shall engage in Labor/Management discussions to study the feasibility

of integrating the benefits of the Employee Assistance Program with the health benefits
plan administered by CCPOA.

H. CDCR and CCPOA shall continue to engage in Labor/Management discussions and
gather input from CCPOA regarding BUS8 Employee Wellness issues and the voluntary
Peer Support program. The meetings shall occur at least quarterly.
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Program Description

1.

CCPOA PERW N
I

Flexible Benefits (FlexElect) Program

The State agrees to provide a flexible benefits program (FlexElect) under Section
125 and related Sections 129, 213(d), and 105(b) of the internal Revenue Code. All
participants in the FlexElect Program shall be subject to all applicable state and
federal laws and related administrative provisions adopted by CalHR. The
administrative fee paid by the participants will be determined each year by CalHR.

Employees who have qualifying group health coverage as defined by CalHR from
another source and who meet the eligibility criteria in Subsection B. will be eligible to
enroll into a Cash Option Program (a monthly cash payment) in lieu of heaith
coverage under the FlexElect Program. Employees may not receive the Cash Option
in lieu of dental coverage.

Employees who meet the eligibility criteria in Subsection B._1. wili be eligible to enroll
into a Medical Reimbursement Account and/or a Dependent Care Reimbursement
Account,

Employee Eligibility

1.

Eligible employees must have a permanent appointment with a time base of half time
or more, or if in a limited term or a temporary authorized position, must have
mandatory return rights to a permanent position (not permanent intermittent).
Permanent Intermittent Employees (PIEs) are not eligibie for the FlexElect Medical
Reimbursement Account or the Dependent Care Reimbursement Account.

PIEs shall only participate in the Cash Option and will be eligible to receive a six (8)
month cash payment for the first control period of each plan year. PIEs choosing the
Cash Option will qualify if they meet all of the following criteria:

a.  Must be eligible to enroll in health and/or dental coverage as of January 1 of
the Plan Year for which they are enrolling.

b.  Must have a PIE appointment that is effective January 1 through June 30 of the
Plan Year for which they are enrolling.

c.  Must be credited for at least four hundred eighty (480) paid hours during the
January through June control period of the Plan Year for which they are
enrolling.
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d.  Must have submitted an enroliment application during the FlexElect Open
Enrollment period or as newly eligible,

This section is not grievable or arbitrable.

The parties agree that nothing in this provision prevents CCPOA from pursuing litigation
related to FlexElect benefits,
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13.05 Long-Term Care Insurance Plans

Employees in classes assigned to Bargaining Unit 6 are eligible to enroll in the Long-Term Care
Insurance Program offered by PERS. The employee's spouse, parents and the spouse's
parents are also currently eligible to enroll in the plans, subject to the underwriting criteria
specified in the plan.

The long-term care insurance premiums and the administrative cost to the Controller's Office
shall be fully paid by the employee and are subject to payroll deductions.

‘Nothing herein prevents PERS from altering or modifying the terms of the plan or premiums at
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CCPOA ROLLOVER PROPOSAL

Date: 54 /7-"1 3

Time:

13.07 Alternate Pre-Retirement Death Benefit

The parties agree to allow for a pre-retirement death benefit as provided under CalPERS Law,
Governiment Code S_ection 21547.
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13.08 Survivers’ Benefits

The State agrees to cover Bargaining Unit 6 Peace Officers with the Fifth Level of the 1959
Survivors' Benefits.

A.

Employees in Unit 6 who are members of CalPERS will be covered under the Fifth Level
of the 1959 Survivors’ Benefits which provides a death benefit in the form of a monthly
allowance to the eligible survivor in the event of death before retirement.

This benefit will be payable to eligible survivors of current employees who are not covered
by Social Security and whose death occurs on or after the effective date of the MOU (July
1, 1999) for this section.

Pursuant to Government Code Section 21581(c), the contribution for employees covered
under the Fifth Level of benefits, will be two dollars ($2) per month as long as the
combined employee and employer cost for this program is four dollars ($4) per month or
less per covered member. If the total cost of this program exceeds four dollars ($4) per
month per member, the employee and employer shall share equally the cost of the
program. The rate of contribution for the State will be determined by the CalPERS board.

The Survivors’ Benefits are detailed in the following schedule:

1. A spouse who has the care of two (2) or more eligible children, or three (3) or more
eligibte children not in the care of the spouse ..............c...oo i, $1,800;

2. A spouse with one (1) eligible child, or two (2) eligible children not in the care of the
SPOUSE ..ot $1,500;

3. One (1) eligible child not in the care of the spouse; or the spouse, who had no
eligible children at the time of the employee’s death, upon reaching age sixiy-two
(B2).ceiriiie e $750.

When an active Bargaining Unit 6 employee, on the payroll, dies due to an illness or injury
which was not incurred in the line of duty, a request may be made to the Hiring Authority to
allow employees to donate annual leave, vacation, holiday, personal leave or excess time
to the leave bank of the deceased employee. This time shall be cashed out to provide
direct financial assistance to the person otherwise entitled to receive the value of the
deceased employee’s leave balance. The maximum limit of contributions/compensation
shall not exceed $1OO OOO Donatlons will only be accepted for thirty (30" = £t
Moo " nited to donations from CDCR em
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13.09  Rural Healthcare Equity Program (RHCEP)

The State and the Union agree that in those areas/counties which CalPERS has defined as
“rural” because no CalPERS HMO plan is available for enroliment in the area, Unit 6 members
who are enrolled in a CalPERS-sponsored PPO plan shall be eligible for the Rural Health Care
Equity Program (RHCEP). Unit 6 members enrolled in a CalPERS-contracted HMO plan,
including an HMO plan offered by CCPOA Health Benefit Trust, will not be eligible for the
RHCEP.

Effective January 1, 2005, the parties agree that in those areas/counties which CalPERS has
defined as “rural” because no CalPERS HMO plan is available for enrollment in the area, Unit 6
members who are enrolled in a CalPERS-sponsored PPO plan shall be eligible for the following
Rural Subsidy Program.

The program shall operate as follows:

A.  The State shall pay $125 per month to each eligible Unit 6 mernber (employee) as a
subsidy of the higher health care expenses of PPO plan members in addition;

B.  Any monies remaining in the RHCEP fund, as described in the Unit 6 contract (July 1,
2001, through July 2, 20086), section 13.10, for Unit 6 members, for purposes of this
contract shall be known as the "available pool”. The available pool is defined as the
balance of monies remaining in the Unit 6 RHCEP pool as of January 1, 2005, and
shall be used for reimbursement of deductible, co-insurance and physician co-payment
expenses up to $1,500 per fiscal year incurred by the eligible State employee.

C. Members are required to submit an RHCEP claim form along with a copy of their
Explanation of Benefits document in order to receive reimbursement of deductible, co-
insurance and physician co-payment expenses from the availabie pool.

D. Reimbursement from the available pool shall continue until available pool is
exhausted. Claims up to $1,500 per eligible member shall be processed on a "first
come” basis.

E. Foreligible expenses incurred in excess of $1,500, claims will Ibe held until the close of
the fiscal year. At that time, these excess claims shall be paid on a prorated basis to
Unit 8 members until the funds in the available pool are exhausted.

F.  Upon exhaustion of the available pool, the State shall pay $125 per month to each
eligible Unit 6 member as a subsidy for the higher health care expenses of PPO plar
members.

G. The program shall be administered by CalHR.

Page 1of 2



The CalPERS Board shall determine the rural areas for each subsequent year at the
same meeting when the beard approves premiums for HVOs.

Enroliment for the rural subsidy shall be automatic, based on the employee’s
residence address and health plan choice as maintained by the State Controller’s
Office.

It is the responsibility of the employee to establish and maintain accurate address and
health plan information in order to receive the rural subsidy.

The parties agree that in those areas/counties which CalPERS staif have defined as
“rural” due to PERS HMO plans not being offered at all in the area, or PERS HMO
plans in the area, Unit 6 members shall be eligible for the rural area subsidy program if
they enroll in PERS PPO plan. If they cannot manage to enroll in a CalPERS approved
HMO plan still offering services in that area, they are free o do so, but will not receive
the rural area subsidy.

This section shall remain dormant until funded.

Page 2 of 2
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is required to work in excess of two {2) hours before or after their scheduled shift as
follows:

Involuntary Overtime: A meal allowance wiil be provided irrespective of the amount of
time between the scheduled shift and the overtime shift.

Voluntary Overtime: A meal allowance will be provided for breaks of two (2) hours or less
between the scheduled shift and the overtime shift.

If the employee is required to work for more extended periods of time, they may be
allowed to gain an additional meal allowance for each additional six (8) hour period. For
example, if an employee voluntarily signs up for an overtime shift with a break of greater
than two (2) hours between the scheduled shift and the overtime shift, they will be eligible
for their first meal allowance after compieting six (8) hours of work and eligible for their
second meal allowance after completing twelve (12) hours of work. In the situation where
an employee voluntarily signs up for an overtime shift with a break of two (2) hours or less
between the scheduled shift and the overtime shift, they will be eligibie for their first meal
allowance after completing two (2) hours of work and eligible for their second meal
allowance after completing an additional six (8) hours of work (eight [8] additional hours of
work equates to two [2] meal allowances). No more than three (3) overtime meal
allowances will be claimed during any twenty-four (24) hour period. Overtime worked must
be through the approved procedure.

Employees’ overtime meal allowance will be automatically calculated and reimbursed
upoen the overtime hours as reported in Business Information System (BIS)/System
Application and Products (SAP) by the work hours recorded in TeleStaff. Employees will
receive a separate check for the meal allowances that were worked in the prior pay period.
For example, July’s meal allowance will be distributed with August’s master payroll.
Employees not in TeleStaff, who are entitled to a meal allowance, shall submit for
reimbursement through SCO CalATERS utilizing the local submission process. These
requests must be submitted by no later than July 7th for reimbursement for any meal
allowance issued in the prior fiscal year.

If the rates for non-represented employees increase, the proportionate adjustments will be
made to this provision for Unit 6.

When an employee is assigned to an out-of-class assignment, the value of the overtime
meal allowance shall be that of the position worked, if it is higher than that of a Unit 8 meal
allowance.
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14.03 Moving and Relocation Expenses

Whenever an employee is reasonably required by the State to change their place of residence,
the State shall reimburse the employee for approved items in accordance with the lodging, meal
and incidental rates and time frames established in Section 14.01, and in accordance with
existing requirements, time frames and administrative rules and regulations for reimbursement
of relocation expenses that apply to excluded employees.
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14.06 Replacement of Damaged Personal Clothing and/or Articles

A. An employee shall exercise reasonable choice in and care of their personal clothing and/or
articles when attending to their assigned duties and responsibilities.

B. When an empioyee’s personal clothing andfor articles, which are necessarily worn or used
by the employee and required for work performance, are damaged by inmates or clients
who are under the control.of the State, so that said clothing andfor articles are
unacceptable for public view, and the damage occurs through no wrongful act of neglect
on the part of the employee, or the clothing and/or articles are surrendered as evidence,
the State shall reimburse the employee for the actual replacement cost.

C. Damage due simply to normal wear during the course of work shall not be compensable

by the State. R/ N )
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Merit Salary Adjustments (MSAs)

Employees who are not paid at the maximum step’ ‘of the salary range for their
classification shall receive annual Merit Salary Adjustments (MSA) in accordance with ™%
Government Code Section 19832 and applicable CalHR rules.

An MSA shall occur effective on the first of the monthly pay periocd next following
completion of:

1.  Twelve (12) months of qualifying service after (a) appointment; (b) the employee’s
- last MSA; (c) the employee’s last special in-grade salary adjustment; (d) movement
between classes which resulted in a salary increase of one or more steps; or (e) as
provided in sSubsection B. 2.

2. The number of months of qualifying service as provided by CalHR after movement
between classes which resulted in a salary increase of less than one-step as
provided in CalHR Rule 599.683.

Employees shall be informed in writing that their MSA is being denied ten (10) working
days prior to what would have been the effective date of the MSA along with a written
explanation of the reason why.

The provisions of this section do not apply to salary ranges that are subject to the
“apprentice increase” process stated in Section 15.01 (e.g., Range B/J for Correctional
Officer). '

Employees who are certified as successful job performers shall receive their MSA.
Successful job performance shall be based on the latest performance evaluation on file as
of the date of the pay increase. If no performance report is on file, the employee shall be
deemed to have been performing successfully and shall receive their MSA. Employees
who are denied their MSA may be reconsidered for the MSA at any future time, but at
least every three (3) months. An employee whose MSA is denied under this section may
grieve the denial under the procedure described below up to the mini-arb procedure
process described in Section 6.13. Grounds for the grievance shall be limited to the
following:

1. Failure to receive a performance appraisal during the one (1) year period prior to the
employee’s MSA, in which case the arbitrator shall direct that the employee receive
the MSA.

2. Clear and compeiling disparity between the Riring Authority or designee’s failure to
grant the MSA and the employee’s performance.

3.  Circumstances clearly and substantially indicating that the Hiring Authority or
designee’s denial of the MSA was determined by factors other than the employee’s
job performance.
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15.05 Flight Pay
A

B. Employees who qualify for flight pay shall also receive $110 annually for insurance for flymg on

noncommeroaai carriers.

An employee who is required to fly on noncommercial aircraft for an average of four (4) hours flight time
per month, shall receive payment of $165 per month in addition to their base salary for that pay period.
This differential shall be $165 or the equivalent of 3.6% of the top step of the salary range for the
Correctional Officer classification, whichever is greater.
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15.06  Bilingual/Sign Language Pay

Effective the first day of the first pay period following ratification of this MOU, an employee, certified “bilinguat”
or sign linguist, who is required to utilize their bilingual/sign language skills, shall receive a $200 per month
bilingual/sign language pay differential. Payment shail commence after certification and utilization of these
skills on the first pay period in which the employee was certified by the Board as being bilingual or sign linguist.

A.  Bilingual/sign fanguage pay of $200 per month shall be aid to employees utilized by the State to
interpret or translate either verbal or written communicatons to and from a foreign language.

B.  Anemployee is entitled to receive bilingual/sign language pay provided that employee has passed the
State’s bilingual/sign language proficiency examination and has been required by a supervisor to use
these skills on a continuing basis. Use of b ngual/sign language skills includes any combination of
conversational, interpretational, translation in a second language or related activities performed with the
specific bilingual/sign language transactions.

C.  The position or post held by the employee is irrelevant to the employee’s entitlement to bilingual/sign
fanguage pay status.

D.  The bilingual/sign language pay program is to be administered in accordance with CalHR Rules and
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16.01 Employee Suggestions

The State employer encourages employees to share their ideas with the management of Unit 6.
These ideas should be submitted to management in writing through the normal chain of
command.
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16.02  Gun Lockers and State Firing Ranges

A.  The State agrees to construct and install gun lockers at its DAI institutions/Camps for the storage of Unit
6 Peace Officer employees’ off-duty weapons. The locations of the lockers shall be at management’s
determination, but the State agrees to meet with CCPOA for its input regarding the construction and
instaliation of the gun lockers at any given facility. Chapter Presidents can request to meet and discuss
with local management (1) the number of lockers to be made available at each institution and (2) the
condition of existing lockers.

B.  Each facility with a departmentally-approved handgun firing range and certified Range Master available
shall provide, at no cost to the facility or department, reasonable access to that range in accordance with
the following:

1. Only those persons who, pursuant to the provisions of Penal Code Section 830.5(c), are permitted
to carry a firearm while off duty or who have from the employee appointing Director or chairperson
written verification of such authorization, shall be alfowed under the conditions stipulated in these
rules to qualify with their off-duty weapon utilizing a departmental firing range.

¥ | 2. A"Guide to Off-Duty Weapon Qualification Range Access” explaining the range access procedure
shall be prepared by the facility and made available upon the request of those persons who are
eligible to use the range. The guide shall inciude, but not be limited to:

a. The name and telephone number of the person or position to contact regarding use of the
range for off-duty weapon qualification.

b. A minimum of two (2) scheduled sessions per month, plus any additional days and times that
the sessions on the range will be regularly scheduled, for ofi-duty weapaon qualification.

c.  The specific procedures as to how an eligible person shall participate in, and if necessary
* schedule, an off-duty weapon qualification session.

d.  Any restrictions on the type or color of clothing which may be worn at the range on institutional
property.

e.  Any restrictions on and/or requirements for transpoiting the person's weapon and ammunition
to a range on institution property.

f. To what facility office and by when the nine dollar ($9.00) fee must be paid to participate in a
qualification session. The parties shall meet in February of each year to review the fees paid
for range use and modify the costs as appropriate.

3. Off-duty weapon qualification is accomplished during the officer's own time on a voluntary basis.
Each person retains the right to use any other public or private facility to qualify with their privately-
~ owned off-duty weapon as provided in Penal Code Section 830.5(d). Nothing in these rules shall be
}; construed as a requirement that any person must utilize a departmental facility to qualify with their
privately-owned off-duty weapon. Access to departmental ranges is conditionally provided to those A
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persons specified in s Subsection B.1. above as a means to qualify with their privately-owned off-
duty weapon.

Any scheduled qualification session may be canceled due to inclement weather or the lack of
participants to cover the costs for providing the session. If a session is canceled, the facility shall
not be required to schedule a make-up session and all fees paid by the participants for that
canceled session shali be returned to them.

Off-Duty Weapon Qualification Requirements and Restrictions

a.  Each off-duty weapon qualification participant shall repay a user fee for each use of the range
to quaiify (i.e., one course of fire session) which covers the expense of one weapon
gualification session, the target, the Range Master/Department-certified firearms instructor's
salary and the officer's use of the range. |

b.  Each participant shali have with them a valid identification card or other éppropriate
documentation which verifies their eligibility to participate in the qualification session.

c.  Each participant shall provide their own ammunition necessary for qualification. The only type
of ammunition which may be used for a qualification session shall be:

(i) Loaded orreloaded by a factory, including factory wadcuiters.
(i) Standard ioads; no “magnum® foads.

(iif)y Standard_(fuli-metal jacketed) or jacketed hollow-point bullets; no shot, plastic, cap and
ball or other variation of bullets.

d.  Each participant shall provide their own off-duty weapon and a strong-side hip holster. The
only type of weapons which may be used for qualification sessions shall be:

(i)  Doubile action on the first round; no singte action revolver.
(i)  Revolver or semi-automatic pistol; no single shot pistol, shot gun or rifle.
(iii) From.22 io .45 caliber (inciudes 9mm).

e. Range Master/Department-certified firearms instructors shail be currently State-certified and
employed at the same institution as the range unless authorized by the Warden or desighee of
the institution that has the range. Also, a Range Master/Depariment-cetiified firearms
instructor shall be able to identify the safe handling of both revolvers and semi-automatic
pistols.

f. Each participant shall sign a document annually during off-post training, the CDCR-1798,
acknowledging that they have:

() Read and understand the applicable Penai Code Sections (identified on the CDCR
1798) relating to the possession and use of a weapon while off duty and lawful storage
of firearms in a home and/or vehicle.

(i) Read and understand that, pursuant to Penal Code Sections 830.5 and 12031, carrying
a concealed weapon without maintaining the guarterly qualification is both a crime
punishable as a misdemeanor and good cause for suspending or revoking the right to
carry a weapon off duty.

(liy Received material on the facility's range rules and received material on firearms safety
and home safety rules. .




To qualify for certification, each participant shall be required, using the B-27 type target, to
complete the below course of fire with a score of no less than twenty-nine (29) hits out of a
possible thirty-six (38) hits on or within the seven (7) ring of the target while demonstrating
safe handling of the weapon at all times:

(i)  Hip level, strong hand or both hands, at three (3) yards distance from the target; starting
with six (6} rounds loaded in the weapon; the participant shall have thirty (30) seconds
within which to fire the six (8) rounds then reload (speed loaders permitted) and fire six
(6) more rounds (a total of twelve [12] rounds) at the target.

(i) Instinctive shooting (not using the weapon’s sights), chin level, strong hand or both
hands, at seven (7) yards distance from the target; starting with six (8) rounds loaded in
the weapon; the participant shall have thirty (30) seconds within which to fire the six (6)
rounds then reload (speed loaders permitted) and fire six (8) more rounds (a total of
twelve [12] rounds) at the target.

(i)  Using sights, strong hand or both hands, at fifteen (15) yards distance from the target,
starting with six (6) rounds loaded in the weapon; the participant shall have forty-five (45)
seconds within which to fire the six {8) rounds then reload (speed loaders permitted) and
fire six {6) more rounds (a total of twelve [12] rounds) at the target,

{iv) Scores shall be calculated by counting the number of hits scored on and within the
seven (7) ring of the target. A round which touches or breaks the outer seven (7) ring
line shall be scored as a hit. A round that does not strike the scoring area shall not be
counted.

While at the range, every participant shall foliow the facility’s range rules and all instructions of
the Range Master/Department-certified firearms instructor. The Range Master/Department-
cerified firearms instructor may at any time order a participant to leave either the firing line or
the range for the safety of persons.

6.  Off-Duty Weapons Qualification Records

a.

Facilities shall maintain on file for a period of six (6) months the documents signed by the
participants and the participant’s official weapon qualification score sheet indicating the
participant's score and, when applicable, the reason for their failure to qualify.

The facility shall provide each participant who qualifies 2s required with an-offisial-card CDCR
Form 1803, certified by the Range Master/Department-certified firearms instructor which
indicates the participant’s name, the date and location of qualification and confirmation their
guarterly qualification requirements were completed on that date.

Peace Officers may cross departmentaI and mshtutronal lines to exercise thelr rlghts under
this sSectlon e
















the Director of DAI within five (5) calendar days of receipt of response. The Director of DAI
shall review the appeal and respond to the Union within ten (10) calendar days of receipt
of the appeal. This is the final level of review. The Director has the right to determine the
remedy should there be a determination that a violation has occurred. The established
time 1es may be extended by mutual agreement of the parties.

If the Ur n believes that an institution ; repeatedly violating this contract section, the
Union can reduce its concerns to writing and meet with the Secretary to discuss the
specific concerns. CCPOA’s documentation should be submitted to CDCR Chief of Labor
At lanct farbv_ai~bhd FAQY hAtire leafAars l-he mee«ting th the Secretary
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16.07 TeleStaff Workgroup

The TeleStaff workgroup will continue to have access to the TeleStaff system or any successor
program during the term of this MOU and will continue to meet to resolve problems arising out
of TeleStaff and/or any successor program. 4
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Date: 05/14/25

Time: 12:34 pm

17.05  Fire Captain License Renewal

The Department w reimburse Fire Captains who are required by the State tor intain any
cettification or license. If an employee is required by the g Authority to test during their off-
duty hours, the employee shall be compensated for actual  urs worked.
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18.01 Retired Annuitants

A

CDCR retired annuitants (who are working in BU8-represented classifications) are members of
Bargaining Unit 6 for purposes of recognition, dues deductions, and representation. All other

terms and conditions of employment shall remain as existed on the date of ratification of this
agreement.

Such CDCR retired annuitants will only be hired after the voluntary overtime list has been
exhausted and prior to involuntary overtime. Retired annuitants will be hired on an alphabetical
rotational basis.

DAl retired annuitants, however, for the purposes of overtime avoidance may be prescheduled.
For the purposes of this section, a prescheduled assignment will be defined as a minimum of
one (1) week and a maximum of two (2) weeks placement in a specific post.

When prescheduled, DAI retired annuitants will not be placed in posts with premium RDOs (FS,
SS, SSH, SM).

The Continuous/Conditional PPPA process in Subsections 12.07 E. and 12.07 F. will supersede

any rejtired annuitant jol? assignment. “"]**’qﬁfc}’m E?;‘%fg
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20.XX.2 Correctional Counselor |l Specialist Vacation Leave

A.  Consistent with Hiring Authority practice, CC  Specialists will submit their vacation leave
requests annually. The reviewing supervisor will approve or deny e leave request in

writing or electronic communication.

B.  When multiple CC |l Specialists request the same leave time and the supervisor cannot
grant the reguests to all employees e same work area making requests for the same
leave time, approval shall be granted in R08 seniority order.

C. Leave requests shall )t be unreasonably denied. Denial of leave requests shall not be
1aving overdue casework.
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CCPOA ROLLOVER PROPOSAL

Date:

Time:

25.01 DAl Camp Files

A.  The State will provide a copy of an employee’s personnel file via the US Postal Service
mail process upen their request.

B. The State will ensure that the supervisory file will be maintainéd at the camp to which the
employee is currently assigned. These files will be maintained in a central loca
lnalr Aand o Aand Anmsaccikhia {'0 the employee at their request.
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CCPOA ROLLOVER PROPOSAL

Date:

Time:

25.02 Gamp Continuous Hours of Work/Dead Time/Emergencies

A.

Pag

Section 11.02 shall not apply to camp officers during emergencies. Once an officer has
returned to the camp from an extended emergency (three [3] days and over), the officer
shall be afforded one (1) hour to complete all paperwork and clean and repack equipment
in order to be ready for the next fire.

If, at that point, the officer has put in sixteen (16) or more continuous hours of work, the
Department representative shall ask the officer if they are able to complete the officer’s
shift. If not, the officer shall be allowed to go home and have at least an eight (8) hour
break. If the officer feels that they can complete that shift, they shall be allowed to do so
and then be allowed the eight (8) hour break,

In the event that an employee has been involuntarily ordered over and works more than
sixteen (16) hours in camp, the employee will be given an eight (8) hour break. If the eight
(8) hour break extends into the employee’s next regularly scheduled shift, the ‘

shall receive paid administrative time off for the hours of the break that extenc
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STATE COUNTER PROPOSAL

Date: May 1, 2025

Time: _

25.03 Camp Voluntary Overtime

. Camp overtime will be separated into two (2) categories; in-camp (black) or fire (red). All

overtime in-camp will be calculated as black, including white working behind a position that
is assigned to a fire/flood. The only in-camp overtime that will be calculated as fire (red)
will be if the officer has been assigned an Overhead number (O-number) from an incident
commander. O-numbers will normally be issued for Base Camp Managers, Mobile Kitchen

For both black and red, Qovertime will be offered on a rotational basis starting with the
lowest hours first and shall be tallied every night at 2300 hours for the preceding twenty-
four (24) hours. Fire overtime shall be hired first. Overtime shall be reset to zero for all

This sSection shall be inclusive of Camp Transporiation offices.

Process for Biack: Prior to requesting Camp coverage from institutional staff, Camps will
first utilize the voluntary overtime sign-up sheets and then canvas other Camps and Camp

Process for Red: The eligible Camp Officer with the least amount of overtime hours shall
first be offered the voluntary overtime consistent with local process (e.q., fifteen [15]
minutes to call back). if the Camp Officer declines the offered overtime, that assignment is
declined, and the next officer with the least amount of overtime shall be offered the
voluntary overtime assignment and so on.

A
Units (MKU), etc.
B.
staff each January 1.
C.
D.
Transportation offices.
E.
F.  Violations of this Section:

Page 1

1.  When it is determined a violation of in-camp (black) overtime hiring has occuried,

and the supervisor is notified, the “wronged” emplovee only shall be entitled to hour-
for-hour pay at time and one half () up to four (4) hours.

2. When it is determined a violation of fire (red) or O-number overtime has occurred,
and the supervisor has been notified, the "wronged” employee only shali be entitied
to four (4) hours of pay at time and one half (¥2). The supervisor shall then relieve the
employee who was hired out of order with the "wronged” employee within a
reasonable amount of time, not to exceed twenty-four (24) hours of the notification of
violation to the supervisor.

If after the twenty-four (24) hours the “wronged” employee has not been sent to
relieve the employee who was hired out of order, the “wronged” employee shall
receive an additional four (4) hours of pay at time and one half (1) for each twenty-
four (24) hour period until the “wronged” emplovee assumes the overtime fire/O-
number positicn up to a maximum of twelve (12) additional hours of pay at time and

one half (2).




If the supervisor is not notified of the violation within forty-eight (48) hours of the
assignment, no hours of pay will be paid for any violation of this Section.

|

4.  This Subsection F. shall be eligible to be taken to mini-arb only if the grievance is
denied or if the remedy for a viglation of this section is not paid within two (2}
Avinrtinan mos mneinde £0neayhan the supervisor was notified of the violation.
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CCPOA ROLLOVER PROPOSAL
Date:
Time:

25.04 Camp Vacation Bid Time

To participate in the local vacation bid process, camp officers must be permanently assigned to

and working at the camp. A seniority list shall be posted at a mutually agreed upon location prior
to October 1%, The local vacation bid process shall be initiated for the foliowing year on October
1%,

Beginning with the most senior, camp officers shall complete the local vacation bid process on
or before October 31%, and the submissions shail be reviewed on the first work™~ - -*

November. Camp officers shall be assigned vacation by seniority. The approve
gchadida will ha nneted hv Nacamher 18 of each year.
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CCPOA ROLILOVER PROPOSAL
Date:
Time:

25.06 FIRE Camp Committee

The State and CCPQOA agree to establish and maintain a quarterly commitiee to “Further
Investigate Relevant Equipment” (FIRE), uniform, and working conditions germane to the camp
officer experience and to address and formulate solutions to fire-related equipment access,
work environment concerns, and uniform issues, The FIRE committee will consist of four (4)
rank and file employees and management employees who are subject matter experts and have
the authority to respond to agenda items. The committee shall meet quarterly, virtually or in
person, on mutually agreed upon dates, taking the fire season under consideration. CCPOA will
provide a detailed agenda fourieen (14) calendar days prior to the quarterly meeting. BU6
members will attend the meeting without loss of compensation.

7/
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STATE COUNTER PROPOSAL

Date:

Time: __

25.XX Camp Involuntary Overtime

A. Once the voluntary overtime process has been exhausted in accordance with Section
25.03, the eligible Camp Officer with the least amount of overtime hours shall be assigned

involuntarily te the vacant position. Notwithstanding this Subsection, the length of the
assignment will be governed by any mutual aid or contractual limitation {e.g., Los Angeles

County Fire Department limits assignments to sixteen [16] days). At any time, a Camp

Officer can volunteer to relieve the Camp Officer who was ordered over involuntarily for
the vacant position. The Camp Officer involuntarily ordered over will be contacted with a

choice to voluntarily work the remainder of the assignment or be relieved by the Camp

Officer who volunteered.

B. Violations of this Section:

1.

When it is determined a violation of in-camp (black) overtime hiring has occurred,

and the supervisor is notified, the “wronged” employee only shall be entitled to hour-
for-hour Compensating Time Off (CTQ) or the like for the time the employee was
incorrectly held over up to a maximum of eight (8) hours.

When it is determined a violation of fire (red) or O-number overtime has occurred,

[

and the supervisor has been notified, the "wronged” employee shall be entitled to
eight (8) hours of CTO or the like for each twenty-four- (24-) hour period the

employee was incorrectly held over up to a maximum of twenty-four (24) total hours
of CTO or the like.

If the supervisor is not notified of the violation within forty-eight (48) hours of the
assignment, no hours of CTO or the like will be provided for any violation of this
Section.

This Subsection B. shall be eligible to be taken to mini-arb only if the grievance is

Page

denied or if the remedy for a violation of this section is not provided within two (2)
pay periods from when the supervisor was notified of the violati
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State Rollover Proposal

Date Passed: ’ ’f ‘ ; ’M

Time Passed: f L) ; o

How Passed: \EZIfIn Person 1 Email

O TAd j O Countered CRejected

26.01 Permanent Intermittent Appointments

A A Permanent Intermittent Appointment is an appointment in which the employee is to work
periodically or for a fluctuating portion of the full-time work schedule. A Permanent Intermittent
Employee (PIE) may work up to two thousand (2,000) hours in any calendar year.

The number of hours and schedule of work shall be determined based upon the operational
needs of each department. The State will make every effort to offer each PIE, not otherwise
employed by the State, an average of one hundred (100) hours of work per pay period provided
that work is available and the employee is ready, willing and able to work as needed. The
employer is not obligated to offer any hours to a PIE who holds or secures a full-time appointment
with any State agency.

B. Each department may establish an exclusive pool of PIEs based upon operational need.
Each department will endeavor to provide PIEs reasonable advance notice of their work
schedule.

" C.  Availability to Work
1. Except in camp settings, PIEs must be available to work all available shifts,

2. PIEs may be assigned regular days off, to a specific watch or area, except by local
agreement or when an institutional need arises.

3. In CDCR, work assignments will be offered to PIEs based on an alphabetical rotational
basis.
4, In CDCR, PIEs may be assigned fo a post in two (2) week increments. PIEs assigned to

these posts will be rotated using the continuous alphabetical listing every two (2) weeks.
5. In CDCR, once a PIE accepts work or refuses to work, or contact with the employee was

unsuccessful, the employee will not be offered another assignment until their name
reappears on the alphabetical rotation list.

6. Any refusal to work other than for reasons of verified illness (self or family), jury duty or
military obligations constitutes a waiver.

7. Definitions

a. Contact: Verbal contact with the PIE or other adult living at the PIE's address, a
page, or message left on voicemail or an answering machine.




b. Waiver: Verbal refusal by the employee to work when offered a work assignment.
Failure to respond to an electronic page, voicemail message or answering machine
message does not constitute a waiver.

8. Only three (3) waivers in a twelve (12) month period are permitted. The fourth waiver to
accept a work assignment within a twelve (12) month period may result in non-punitive
termination proceedings.

Non-availability

1. Upon request, the Hiring Authority may grant a PIE a period of non-availability not to
exceed twelve (12) months during which the employee shall not be charged with a
waiver. Non-availability may be granted based on the employee's enrollment in an
educational program or hardship based on a documented family health care problem.

2. Approved non-availability status may impact the hours of work available to the employee.
3. The period of non-availability may be revoked based on operational needs.
4, An employee on non-availability status who files for unemployment insurance benefits

shall be immediately removed from such status.
The Hiring Authority or designee may grant a PIE limited availability.

A PIE earns one (1) “qualifying pay pericd” for every one hundred sixty (160) hours of paid
employment in a monthly pay period or accumulated pay periods. The hours of paid employment
in excess of one hundred sixty (160) hours in a monthly pay period shall not be counted or
accumulated. When an employee has a break in service or changes to full-time, any combination
of time worked which does not equal one (1) qualifying pay period of full-time service shall not
be counted or accumulated.

Retirement

A PIE qualifies for retirement membership after working one thousand (1,000) hours in a fiscal
year (July 1 through June 30). All hours paid in a pay period are credited toward retirement
membership eligibility. After accruing one thousand (1,000) hours in a fiscal year, a portion of
each employee’s monthly pay is deducted and put into the retirement fund. In addition, the State
contributes an amount on an employee's behalf each month according to a formula.

Each department will establish a date by which its PIEs shall receive their regular pay.

All remaining conditions of employment that relate to the employee shall be administered in
accordance with applicable rules and regulations, unless modified by this MOU.

Change in Time Base to Full-Time

1. To be considered for a change in time base, the PIE must:
a. Be eligible for a change in time base pursuant to SPB Rule 277 or be reachaq\lg‘
on the CO eligibility list; and PR\
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b. Have a satisfactory performance evaluation for the prior six (6) month period or
term of service, whichever is shortest. Satisfactory performance is an overall
average of standard or above on the employee’s most recent performance
evaluation.

2. Once eligibility is determined, appointments to full-time positions will be made in
accordance with Bargaining Unit 6 Institutional Seniority.

Tie breakers shall be made in the following order:

a. Total Bargaining Unit 6 Seniority;

b. Score on CO Eligibility List; and

C. Last four digits of the Social Security Number (ascending order).
The number of PiEs in the classification of CO at each institution in CDCR, as a general rule,
will not exceed twelve percent (12%) of the institutions’ budgetarily-authorized CO position

count. The cap may be exceeded, upon discussion with the local CCPOA Chapter President
due to the following:

1. Change in status is requested by employee in writing and approved by the Hiring Authority
to go from Permanent Full-Time to Permanent Intermittent.

2. When a PIE has requested in writing and has been approved by the Hiring Authority to
work less than the full number of hours available to all PIEs at the institution. This
exception applies when the employee works less than one hundred (100) hours.

3. Where the institution is authorized to conduct an activity or program and has been funded
for said activity or program in lieu of PYs. In most instances this would be a temporary
situation pending submittal and approval of a Budget Change Proposal.

4, Assignment of PIEs from the Academy when:

a. the PIE was not requested by the Hiring Authority, or

b, the PIE was requested but the need for the PIE no longer exists.

5. Where a deactivation has occurred resulting in an overage of Permanent Full-Time
Employees.

6. A PIE who has declined an offer of full-time employment may not be included as an

exception as it applies to K. 1. and K. 4., above.

No PIE shall be subject to an involuntary transfer or layoff as a result of implementation
of this section.

Where the cap has been exceeded and the reason for it no longer exists, the institution
will meet with the local CCPOA Chapter President to discuss a plan to return to .t i
authorized level. \ ;54 ASS \\ﬂ P
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Disputes concerning this section shall first be brought to the attention of the Warden or
designee within ten (10) calendar days of having knowledge of the alleged violation. After
a face-to-face meeting with the Warden, the Warden will respond to the local Chapter
President within ten (10) calendar days.

If not satisfied with the Warden's response, the matter may be appealed to the Associate
Director within five (5) calendar days of receipt of the response. The Associate Director
shall review all appeals at a monthly meeting, if requested by the Union. Otherwise, the
Assaociate Director shall respond to the Union within ten (10) calendar days of receipt of
the appeal.

If not satisfied with the response of the Associate Director, the Union may appeal to the
Director as the final level of appeal via the Chief Deputy Director within ten (10} calendar
days of receipt of the response. The Director has the right to determine the remedy should
there be a determination that a violation has occurred.

The established timelines may be extended by mutual agreement of the parties.

Any modification of the statewide cap in this section is subject to the notification pr CESS .-

in accordanceWIth Section 27.01, Entire Agreement. L %%‘w
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State Rollover Proposal

Date Passed: E-RRN I I

Time Passed:

How Passed: ‘;_'In Person 1 Emait

TA'd & Countered [}Rejected

ﬁ6.02 Minimum Work Time for Intermittent Employees

A. When an intermittent employee is offered an assignment of less than four (4) hours, the
employee may decline the assignment without the refusal being counted as a waiver under
Section 26.01. Employees declining an assignment shall maintain their position on the hire list.

B. Anytime an intermittent employee is ordered to work, the employee shall be credited with a
minimum of four (4) hours of work. For the purposes of this section, “ordered to work” is defined
as any offer of work that, if declined, would constitute a waiver under Section 26.01 of the MOU.
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State Rollover Proposal

.| Date Passed: | 2//‘?/4%75/
) Time Passed: fO %O arnN
How Passed: | BTin Person L] Email
LI TA'd [J Countered [(JRejected

27.02 Application of Agreement

Consistent with the Preamble to this Agreement, it is mutually agreed by both parties that all
agreements reached in this MOU shall not be arbitrarily, capriciously, discriminatorily or unreasonably
applied or denied. — 541"_;_‘5{5@5%%” oy
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CCPOA ROLLOVER PROPOSAL.

Time: L

APPENDIX ITEM #1 REGARDING SECTION 6,07 B

SUPERVISOR’S INFORMAL GRIEVANCE WORKSHEET

Date Received:

Date Discussed With Employee:

Date Copy Given to Employee:

THE FOLLOWING TO BE COMPLETED BY THE EMPLOYEE:

Employee’s Name:

Institution/Facility:

Grievance Issue (Summarize):

Grievance Remedy Requested:

THE FOLLOWING TO BE COMPLETED BY THE SUPERVISOR:
{Check one and describe)

L1 A. | have been able to resolve this matter by taking the following action:

] B. | have been unable to resolve this matter due to the following reasons:

Supervisor’s Name (Print) and Signature:

Date:

PROCESSING INSTRUCTIONS:

If the grievance is resolved, no additional written documentation is necessary. If the grievance is
not resolved, the supervisor must complete this worksheet and give a signed copy to the
employee and the Labor Relations Analyst within ten (10) calendar days.

Please a}tach supporting documentation if necessary.
i /i R A ! g T gy
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WK 1: 04/27/26 - 05/03/26

WK 2: 05/04/26 — 05/10/26

WK 3: 05/11/26 — 05/17/26

WK 4: 05/18/26 — 05/24/26

WK &: 05/25/26 — 05/, 26

June

June 1, 2026 - June 28, 2026
WK 1: 06/01/26 - 06/07/26
WK 2: 06/08/26 — 06/14/26
WK 3. 06/15/26 — 06/21/26

WK 4. 06/22/26 — 06/28/26

July 2026

July

June 29, 2026 - July 286, 2026
WK 1 06/28/ - 07/05/26
WK 2: 07/06/26 - 07/12/26
WK 3: 07/13/26 - 07/19/26

WK 4: 07/20/26 —~ 07/26/26

August 2026

August

July 27, 2026 — August 30, 2026
WK 1: 07/27/26 - 08/02/26
WK 2: 08/03/26 — 08/09/26
WK 3: 08/10/26 — 08/16/26
WK 4: 08/17/26 — (08/23/26

WK 5: 08/24/26 — 08/30/26

September 2026

Septen er

August 31, 2026 — September 27, 2026
WK 1: 08/31/26 — 09/06/26
WK 2: 09/07/26 — 09713126
WK 3: 09/14/26 — 09/20/26

WK 4: 09/21/26 — 09/27/26

Qctober 2026

Qctober

September 28, 2026 ~ October 25, 2026
WK 1: 09/28/26 — 10/04/26
WK 2: 10/05/26 — 10/11/26
WK 3: 10/12/26 - 10/18/26

WK 4: 10/19/26 —- 10/256/26

November 2026

November

QOctober 26, 2026 — November 29, 2026
WK 1: 10/26/26 — 11/01/26
WK 2; 11/02/26 — 11/08/26
WK 3: 11/09/26 - 11/15/26

WIK 4: 11/16/26 — 11/22/26

December 2026




WK 5: 11/23/26 — 11/29/26

December

November 30, 2026 — December 27, 2028
WK 1: 11/30/26 — 12/06/26
WK 2: 12/07/26 — 12/13/26
WK 3. /14/26 - 12/20/26

WK 4: 12/21726 — 12/27/26

January 2027

Pay Period

Overtime Work Period Schedule

Overtime Pay Issued by 15 of:

January

December 28, 2026 — January 31, 2027
WK 1: 12/28/2026 - 01/03/27
WK 2: 01/04/27 - 0110/27
WK 3: 01/11/27 - 0117127
WK 4: 01/18/25 - 01724727

WK 8. 01/25/27 - 01/31/27

February 2027

February

February 1, 2027 — February 28, 2027
WK 1: 02/01/27 — 02/07/27
WK 2: 02/08/27 — 0214/27
WK 3: 02/15/27 — 02/21/27

WIK 4: 02/22/27 — 02/28/27

March 2027

March

March 1, 2027 — March 28, 2027
WK 1: 03/01/27 — 03/07/27
WK 2: 03/08/27 — 03114/27
WK 3: 03/15/27 - 03/21/27

WK 4. 03/22/27 - 03/28127

April 2027

April

March 29, 2027 — April 25, 2027
WK 1: 03/29/27 — 04/04/27
WK 2; 04/05/27 - 0411127
WK 3: 04/12/27 — 04/18/27

WK 4: 04/19/27 — 04/25/27

May 2027

May

April 26, 2027 - May 30, 2027
WK 1: 04/26/27 — 05/02/27
WK 2: 05/03/27 — 05/09/27
WK 3: 05/10/27 — 05/16/27
WK 4: 05/17/27 — 06/23/27

WIK §: 05/24/27 —05/30/27

June 2027

June

May 31, 27 — June 27, 2027

July 2027




WK 1: 05/31/27 — 06/06/27

WK 2: 06/07/27 — 06/13/27

WK 3: 06/14/27 —~ 06720127

WK 4. 06/21/27 — 06/27/27

July

June 28, 2027 - July 25, 2027
WK 1: 06/28/27 - 07/04/27
WK 2: 07/05/27 — Q711727
WK 3: 07/12/27 — 07/18/27

WK 4. 07/19/27 — 07/26/27

August 2027

August

July 26, 2027 - August 29, 2027
WK 1; 07/26/27 - 08/01/27
WK 2: 0B/02/27 — QBf08/27
WK 3: 08/09/27 — 08/15/27

WK 4: 08/16/27 — 08/22/27

WK 5: 08/23/27 — 08/29/27

September 2027

September

i gust 30, 2027 - September 26, 2027
WK 1: 08/30/27 — 09/05/27
WK 2: 09/06/27 — 09/12/27
WK 3: 09/13/27 — 09/19/27

WK 4: 09/20/27 -~ 09/26/27

Qctober 2027

October

September 27, 2027 — October 31, 2027
WK 1 09/27/27 — 10/03/27
WK 2: 10/04/27 — 1010727
WK 3: 10/11/27 - 10/17/27
WK 4: 10/18/27 — 10/24/27

WK 5: 10/25/27 — 10/31/27

November 2027

November

November 2027 - November 28, 2027
K 1: 11/01/27 — 111077127
WK 2: 11/08/27 — 11/14/27
WK 3: 11/15/27 - 11121127

WK 4: 11/22/27 — 11/28/27

December 2027

December

November 29, 2027 — December 26, 2027
WK 1: 11/29/27 — 12/05/27
WK 2. 12/06/27 — 12112127
WK 3. 1213/27 - 12119/27

WK 4: 12/20/27 — 12/26/27

January 2028




Pay Period

Overtime Work Period Schedule

Overtime Pay Issued by 15" of:

January

December 27, 2027 — January 30, 2028
WK 1: 12/27/27 - 01/02/28
WK 2: 01/03/28 - 01/09/28
WK 3: 01/10/28 — 01/16/28
WK 4: 01/17/28 — 01/23/28

WK 5: 01/24/28 — 01/30/28

February 2028

February

January 31, 2028 - February 27, 2028
WIK 1: 01/31/28 — 02/06/28
WK 2; 02/07/28 — 02/013/28
WK 3: 02/14/28 - 02/20/28

WK 4: 02/21/28 — 02/27/28

March 2028

March

February 28, 2028 — March 26, 2028
WK 1: 02/28/28 — 03/05/28
WK 2: 03/06/28 - 02 128
WK 3: 03/13/28 — 03/19/28

WK 4: 03/20/28 — 03/26/28

April 2028

April

March 27, 2028 — April 30, 2028
WK1 3/27/28 ~ 04/02/28
WK 2: 04/03/28 — 04/09/28
WK 3: 04/10/28 — 04/16/28
WK 4: 04/17/28 — 04/23/28

WK 5: 04/24/28 — 04/30/28

May 2028

May

May 1, 2028 — May 28, 2028
WiK 1: 05/01/28 — 05/07/28
WK 2: 06/08/28 — 05/14/28
WK 3: 05/15/28 — 05/21/28

WK 4: 05/22/28 — 05/28/28

June 2028

June

May 29, 2028 — June 25, 2028
WK 1: 05/29/28 — 06/04/28
WK 2: 06/05/28 — 06/11/28
WK 3: 06/12/28 — 06/18/28

WK 4: 06/19/28 — 06/25/28

July 2028

July

June 26, 2028 - July 30, 2028

WIK 1: 06/26/28 — 07/02/28

August 2028




WK 2: 07/03/28 — 07/09/28

WK 3: 07/10/28 — 07/16/28

WK 4: 07 /28 - 07/23/28

WK 5. 07/24/28 — 07/30/28

August

July 31, 2028 - August 27, 2028
WK 1: 07/31/28 — 08/06/28
WK 2: 0B/07/28 — 08/13/28
WK 3: 08/14/28 - 08/20/28

WK 4: 08/21/28 — 08/27/28

September 2028

September

August 28, 2028 — September 24, 2028
WK 1: 08/28/28 — 09/03/28
WK 2: 09/04/28 ~ 09/10/28
WK 3: 09/11/28 - 09/17/28

WK 4: 05/18/28 — 09/24/28

October 2028

October

September 25, 2028 - October 29, 2028
WK 1: 09/25/28 — 10/ 28
WK 2: 10/02/28 — 10/08/28
WK 3: 10/09/28 - 10/15/28
WK 4: 10/16/28 — 10/22/28

WK 5: 10/23/28 — 10/20/28

November 2028

November

October 30, 2028 — November 26, 2028
WK 1: 10/30/28 — 11/05/28
WK 2: 11/06/28 — 11/12/28
WK 3: 11/13/28 - 11/19/28

WK 4: 11/20/28 — 11/26/28

December 2028

December

November 27, 2028 — December 31, 2028
WK 1: 11/27/28 — 12/03/28
WK 2: 12/04/28 ~ 12/10/28
WK 3: 12/11/28 - 12/17/28
WK 4: 12/18/28 — 12/24/28

WK 5: 12/25/28 — 12/31/28

January 2029




























CCPOA ROLLOVER PROPOSAL

I

Date; ‘5/ “’{ /2 f}

t
Time: Q L ii} gVJQ

APPENDIX ITEM #9 REGARDING DUES DEDUCTION

CCPOA dues shall be set at 1.3% of the top step Correctional Officer salary amount.
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